BEFORE THE BOARD OF COUNTY COMMISSIONERS
LEWIS COUNTY, WASHINGTON

IN THE MATTER OF: RESOLUTION NO. 24-087

APPROVE A COLLECTIVE BARGAINING
AGREEMENT BETWEEN LEWIS COUNTY AND
TEAMSTERS SHERIFF'S SUPPORT SERVICES
FROM MARCH 19, 2024, THROUGH DECEMBER
31, 2025

WHEREAS, the Lewis County Board of County Commissioners (BOCC) has
reviewed the March 19, 2024 - December 31, 2025, Collective Bargaining
Agreement between Lewis County and Teamsters Sheriff's Support Services,
representing the Sheriff’s Support Services Staff; and

WHEREAS, it appears to be in the best public interest to authorize the execution
of the said Collective Bargaining Agreement for Lewis County.

NOW THEREFORE BE IT RESOLVED that the aforesaid Collective Bargaining
Agreement between Lewis County and the Sheriff’s Support Services Guild is
hereby approved and the BOCC is authorized to sign the same.

DONE IN OPEN SESSION this 19th day of March, 2024.

APPROVED AS TO FORM: BOARD OF COUNTY COMMISSIONERS
Jonathan Meyer, Prosecuting Attorney LEWIS COUNTY, WASHINGTON

David Bailey Scott J. Brummer
By: David Bailey, Scott J. Brummer, Chair
Chief Civil Deputy Prosecuting Attorney

ATTEST:

OO Wage, Lindsey R. Pollock, DVM
: Lidsey R. Pollock, DVM, Vice Chair

Rieva Lester, CMC Sean D. Swope
Rieva Lester, CMC, Sean D. Swope, Commissioner
Clerk of the Lewis County Board of

County Commissioners
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WASHINGTON TEAMSTERS WELFARE TRUST

SUBSCRIPTION AGREEMENT GUIDELINES

To participate in the Washington Teamsters Welfare Trust, the bargaining parties must complete a Subscription Agreement and file it
with the Trust Administrative Office. Additionally, the bargaining parties are advised of the following general participation and
benefit information. See Trust Operating Guidelines for more detailed information.

1.

2.

The Subscription Agreement language may not be modified or altered.

A Subscription Agreement must be submitted to the Trust Administrative Office for each new or renewed collective bargaining
agreement, which provides for participation under the Trust.

For new accounts, an enforceable collective bargaining agreement, with contribution requirements and eligibility thresholds for
benefits consistent with Trust guidelines, must be submitted prior to the activation of the account.

Contributions for changes in plan benefits or new accounts are effective the first of the month following the date the Trust
Office receives the documents in #2 and #3. Trust policy does not allow retroactive changes in contributions or benefits.

A new Subscription Agreement is required for each change in benefits. If a collective bargaining agreement provides for benefit

changes subsequent to those listed on the Subscription Agreement submitted to the Trust Office for the new or renewed agreement
and the changes take effect prior to the termination of the collective bargaining agreement, the bargaining parties are responsible
for formally notifying the Trust Administrative Office of the changes; this may be done by completing and submitting another
Subscription Agreement, either with the initial agreement or anytime prior to the effective date of the contribution rate changes for
the new benefits. Submission of a collective bargaining agreement by itself does not constitute formal notification of changes.

(Please Complete the Entire Subscription Agreement and Tear Off These Guidelines Before Muiling to the Trust Administrative Office)




WASHINGTON TEAMSTERS WELFARE TRUST
SUBSCRIPTION AGREEMENT

COLLECTIVE BARGAINING AGREEMENT PROVIDING FOR PARTICIPATION IN TRUST

The Employer and Labor Organization below are parties to a Collective Bargaining Agreement providing for participation in the
above Trust. An enforceable Collective Bargaining Agreement must exist as a condition precedent to participation in the Trust.

Lewis County Sheriff Support Staff Teamsters Local No. 252

Employer Name Labor Organization (Union) Name
360 NW North St. 217 E Main St.

Address Address

Chehalis WA 98532 Centralia WA ' 98531
City State  Zip Code City State  Zip Code

COLLECTIVE BARGAINING AGREEMENT
The parties’ Collective Bargaining Agreement is in effect from: 2// ‘:/ Lo, 12131125

New Account D Renewal — Account No. Approximate No. of Covered Employees:
INFORMATION CONCERNING EMPLOYER’S BUSINESS

Employer EIN (Tax ID No.) 91-6001351

Employer is: Public Entity D Corporation - State of WA l:l Partnership D Sole Proprietorship r__l LLC

If Partnership or Sole Proprietorship, provide name/s of the owner or partners:

BENEFIT PLAN(S) DESIGNATED IN COLLECTIVE BARGAINING AGREEMENT

The Collective Bargaining Agreement provides that contributions will be made to the Trust on behalf of all employees for whom
the Employer is required to contribute under the Trust Operating Guidelines for the purpose of providing such employees and
their dependents with the following benefit plan(s): (The undersigned parties acknowledge the receipt of a copy of the Trust
Operating Guidelines which by this reference are made a part hereof.)

COVERAGE IN BARGAINING AGREEMENT (For renewals, list all coverages, not just changes) Monthly Rate
Medical Plan _ []A B L[]z $1451.80
[C]A - $30,000 Employee/$3,000 Dependent
Life/AD&D D B - $15,000 Employee/$1,500 Dependent $

[C]C - $5,000 Employee/$500 Dependent
Weekly TimeLoss [ JE-$500 [JAo-$400 [B-$300 [v]c-$200 []D-$100 $6.00

Disability Waivers E Additional 9 months Disability Waiver of Contributions - Medical only $
Domestic Partners TDomestic Partners — Medical $ B}
Dental Plan [v]a B Jc $120.50

Domestic Partners EDomestic Partners — Dental $
Vision Plan [V]ExT $17.10
Domestic Partners || Domestic Partners — Vision $

Will there be any coverage changes before the Collective Bargaining Agreement’s expiration? [_] Yes [¥] No.
If yes, attach a Subscription Agreement for each change.

EFFECTIVE DATE OF CONTRIBUTIONS - A Subscription Agreement must be submitted in advance of the effective date below.

Contributions above are effective (month, year) April , 2024 based on employment in the prior month.
Important: Coverage is effective in the month following the month in which the contributions are due based on the Trust’s eligibility
lag month. For example, contributions effective April based on March employment will provide coverage in May.

EXPIRATION OF COLLECTIVE BARGAINING AGREEMENT

Upon expiration of the above-referenced Collective Bargaining Agreement, the Employer agrees to continue to contribute to the
Trust in the same amount and manner as required in the Collective Bargaining Agreement until such time as the Employer and the
Labor Organization either enter into a successor Collective Bargaining Agreement, which conforms to the Trust Operating
Guidelines, or one party notifies the other in writing (with a copy to the Trust) of its intent to cancel such obligation five (5) days

cute this or any future Subscription Agreement or {to by Wi ¢ Trust Operatjng Guidelines as
s #Om Yige to time. /




Eligibility for benefits is determined in accordance with the requirements established in the Collective Bargaining Agreement
provided such requirements are consistent with the Trust guidelines. To establish eligibility for benefits, Trust guidelines require
that eligible employees must have the required number of hours in a month and have the contractually required contributions paid
on their behalf. Eligibility will commence according to the Trust’s lag month eligibility rule. Eligibility continues as long as the
employee remains eligible, has the contractually required number of hours per month, and has the required contributions made.
The Trust, however, will not recognize any contractual provision that conditions continued eligibility on having less than 40 or
more than 80 hours in a month. Eligibility will end according to the Trust’s policy for employees who do not have the required
number of hours and contributions in a month and who do not qualify for an applicable extension of eligibility, if any.

Employees of a participating employer not performing work covered by the Collective Bargaining Agreement may participate in
the Trust only pursuant to a written special agreement approved in writing by the Trustees. The Trustees reserve the right to
recover any and all benefits provided to ineligible individuals from either the ineligible individual receiving the benefits or the
employer responsible for misreporting them (if applicable).

BLIGA
Employer contributions are due no later than ten (10) days after the last day of each month for which contributions are due. The
Employer acknowledges that in the event of any delinquency, the Trust Agreement provides for the payment of liquidated
damages, interest, attorney fees, and costs incurred in collecting the delinquent amounts.

The partles recognize that the detail of the benefit plans prov1ded by the Trust and the rules under which employees and their
dependents shall be eligible for such benefits is determined solely by the Board of Trustees of the Trust in accordance with the
terms of the governing Agreement and Declaration of Trust (Trust Agreement). The Trustees retain the sole discretion and
authority to interpret the terms of the Trust’s benefit plans, the plans’ eligibility requirements, and other matters related to the
administration and operation of the Trust and its benefits plans. The Trustees may modify benefits or eligibility of any plan for
the purpose of cost containment, cost management, or changes in medical technology and treatment.

The Trustees’ authority shall include the rlght to adjust the contnbutlon rates to support the benefit plans offered by the Trust and
to maintain adequate reserves to cover any extended eligibility and the Trust’s contingent liability.

The parties recognize that it is the intent of the Trust not to provide employee benefit plans for less than the full cost of any such
plan. If the Collective Bargaining Agreement does not provide a mechanism for fully funding the designated benefit plans, the
Board of Trustees may substitute a plan then available that is fully supported by the employer’s contribution obligations. The
disposition of any excess employer contributions will be subject to the collective bargaining process.

The Employer and the Labor Organization accept and agree to be bound by the terms of the Trust Agreement governing the
Trust, and any subsequent amendments to the Trust Agreement. The parties accept as their representatives for purposes of
participating in the Trust the Trustees serving on the Board of Trustees and their duly appointed successors.

Provided, however, that in the event that either Section 2 or 3 of Article VIII of the Trust Agreement is amended to change or
modify an Employer’s liability as specified therein, such amendment will not be deemed applicable to an Employer until such
time as the Employer enters into a successor Collective Bargaining Agreement after the expiration of the Employer’s then current
Collective Bargaining Agreement.

| APPROVAL OF TRUSTEES

This Agreement has been approved by the Board of Trustees of the Washington Teamsters Welfare Trust.

Date

Administrative Agent
Washington Teamsters Welfare Trust

SA 28 (REV 10/18)



AGREEMENT
Between
LEWIS COUNTY, WASHINGTON
(A Political Subdivision of the State of Washington)

and

LEWIS COUNTY SHERIFF'S
OFFICE

as
"Employer"

And

TEAMSTERS LOCAL
UNION 252

As

“UNION”

February 15, 2024 — December 31, 2025

2/15/2024 — 12/31/2025 Teamsters Local 252 & Lewis County Sheriff Support Services
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1.0

2.0

2.1

2.2

2.3

PREAMBLE

This Agreement is entered into by and between Lewis County, Washington, a political
subdivision of the State of Washington, and the Lewis County Sheriff's Office, acting
through the elected sheriff, hereinafter jointly referred to as the "Employer," and Teamsters
Local 252 hereinafter referred to as the “Union”. It is the purpose of this Agreement to
achieve and maintain harmonious relations between the Employer and the Union, to
provide for equitable and peaceful adjustments of differences which may arise, and to
establish rates of pay, hours of work and other conditions of work.

RECOGNITION

The Employer recognizes the Union as the exclusive bargaining representative for those
purposes appropriate to the units stated in RCW 41.56, of all classified civil service positions
for all permanent full-time and regularly scheduled part-time employees employed in the
Sheriff's Office in the following job classifications: Support Technician |, Support Technician
Il, and Accountant. All other employees, including extra help and temporary employees, are
expressly excluded.

When any new staff support position (full-time or regular part-time) in the Sheriff's Office
is created and authorized by the Civil Service Commission, such position shall either be in or
out of the bargaining unit depending upon whether the newly created position is consistent
with the duties, confidentiality, responsibilities, and general organizational structure of
those positions in the bargaining unit. The salary of any new position to be included in this
bargaining unit shall be set consistent with Employer policies and state collective bargaining
requirements.

Employment Status

2.3.1 Full-Time Employee: An employee who has successfully completed his or her
probationary period, is certified by Civil Service, and who is hired to work at least
40 hours per week.

2.3.2 Part-Time Employee: An employee who is hired to work less than 40 hours per week
on a regular basis.

2.3.3 Casual Employee: An employee who is neither a full or part-time employee and
is employed to work on a regular or non-regular basis for a specified period of time not
to exceed four (4) months. Casual employees are not entitled to benefits. The scope
and duration of the work to be performed by a casual employee shall be determined
by mutual agreement between the Employer and the Union.

2.3.4 Probationary Employee: An employee who is in a working test period of twelve
(12) months during which he/she is required to demonstrate by proficiency the
duties required for the position. During probation, employees shall not have
access to the grievance procedure regarding discipline and discharge.

2/15/2024 -12/31/2025 Teamsters Local 252 & Lewis County Sheriff Support Services



3.0 MANAGEMENT RIGHTS

3.1

3.2

3.3

Customary Functions: Except as expressly modified or restricted by a specific
provision of this Agreement, all statutory and inherent managerial rights, prerogatives, and
functions are retained and vested exclusively in the Employer and its management,
including, but not limited to, the rights, in accordance with its sole and exclusive judgment
and discretion:

a) To take whatever action is either necessary or advisable to determine, manage and
fulfill the mission of the organization and to direct the Employer's employees;

b) to reprimand, suspend, discharge or to otherwise discipline employees for just
cause;

c) to determine the number of employees to be employed;

d) to hire employees, determine their qualifications, and assign and direct their work;

e) to evaluate employees' performance;

f) to promote, demote, transfer, lay off and recall to work employees;

g) to set the standards of employee productivity, the services and products to be
produced;

h) to determine the amount and forms of compensation for employees;

i) to maintain the efficiency of operation; to determine the personnel, methods,
means, and facilities by which operations are conducted;

j) to set the starting and quitting times and the number of hours and shifts to be
worked;

k) to use independent contractors to perform work or services;

I) to subcontract, contract out, expand, reduce, alter, combine, transfer, assign, or
cease any job, department, operation or service;

m) to control and regulate the use of facilities, equipment, and other property of the
Employer;

n) tointroduce new orimprovedresearch, production, service, distribution, and
maintenance methods, material, machinery, and equipment;

0) to determine the number, location and operation of departments, divisions, and all
other units of the Employer;

p) to issue, amend and revise policies, rules, regulations, general orders, administrative
directives, and practices.

Non-Waiver: The Employer's failure to exercise any right, prerogative, or function hereby
reserved to it, or the Employer's exercise of any such right, prerogative, or function in a
particular way, shall not be considered a waiver of the Employer's management right to
exercise such right, prerogative, or function in a particular way, and shall not be considered a
waiver of the Employer's management right to exercise such right, prerogative, or function or
preclude it from exercising the same in some other way not in conflict with express
provisions of this Agreement; however, the Employer recognizes that RCW 41.56 may
impose an obligation for Employer to negotiate changes in wages, hours, and working
conditions not covered by this Agreement.

Employer Options: The Employer and the Union hereby recognize that delivery of
services in the most efficient, effective and courteous manner is of paramount importance
to the Employer, and as such, maximized performance is recognized to be an obligation of
employees covered by this Agreement.

2/15/2024 -12/31/2025 Teamsters Local 252 & Lewis County Sheriff Support Services






