
 
 
 

LEWIS COUNTY SALARY COMMISSION  
MEETING MINUTES 

 
TUESDAY, JANUARY 18, 2022 

5:30 P.M. 
 

County Courthouse Commissioner Meeting Room        I        Chehalis, WA 98532 
 
 

I. Call to Order 
 
Robert Berg called the meeting to order at 5:30 p.m., Tuesday, January 18, 2022.  Those in 
attendance were: 
 
Salary Commission Members: 
 

Robert Berg (in person) Martha Hunt  
Rick Kuykendall (in person) Matt Brock (via Zoom) 
Eric Carlson (in person) Kelly Bell (via Zoom) 
Sheri Belenski Kelly Doege 
Brandon Campbell Cindy Tahl 
Donna Moody (via Zoom)  

         
Other attendees: 
 
Becky Butler  
Lara McRea   
Andrew Logerwell  
  

     
II. Verification of a Quorum 

There is a quorum of six (6) salary commission members. 
 

III. Introductions 
There were no new introductions.       
 

IV. Approval of Meeting Agenda 
Mr. Berg called for a motion to approve the meeting agenda.  Donna Moody made a 
motion to approve the meeting agenda for January 18, 2022.  Rick Kuykendall 
seconded the motion.  The motion passed unanimously, 6 to 0.   
 

V. Approval of Minutes for October 5, 2021 
Mr. Berg called for a motion to approve the minutes, as submitted, for the meeting on 
October 5, 2021.  Kelly Bell made a motion to approve the minutes.  Rick Kuykendall 
seconded the motion.  The motion passed unanimously, 6 to 0.    
 

VI. Public Comment - Limit of 3 minutes 
Mr. Berg called for any public comments; there were no public comments.  However, 
Mr. Berg noted “Mr. KELA” was on Zoom and Mr. Erik Martin was in the audience.  
 

VII. Review of Agenda Packet Materials 
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Mr. Berg reviewed the agenda packet for the meeting: (1) the meeting agenda; (2) 
meeting minutes for October 5, 2021 meeting; (3) Draft Letter to the Attorney 
General of Washington State (“AG”); (4) Reply from the AG to an inquiry Mr. Berg 
made regarding opinion letters.     

 
VIII. Discussion / Decisions 

A.  The commission members engaged in a spirted discussion about the draft letter 
addressed to the AG’s office regarding the question of the salary commission’s 
authority and/or role.   
 
Mr. Berg stated: 
 

• He had made an inquiry to the AG’s office regarding the AG’s office 
willingness to provide an opinion to the commission.  He entered the reply 
he received from the AG’s office into the record.  In the reply to Mr. Berg’s 
inquiry, the AG’s representative stated their office would not provide an 
opinion letter to an inquiry from the salary commission. 

• He stated he did not like the draft letter Mr. Carlson worked to prepare since 
the last meeting.  He stated that he did not believe it was appropriate to 
address the draft letter to the AG’s office and that the draft letter should be 
address to the Prosecuting Attorney’s office here in Lewis County. 

• He stated he felt it was important for everyone to remember that this salary 
commission had done a lot of work in the past year to decide – unanimously 
– that we agreed to use Lewis County median [per capita] income changes 
(either up or down) as a philosophy for all salary reviews of all the Lewis 
County Elected Officials.   

• He stated, later in the meeting during that he supported revising the draft 
letter to be much shorter – without the background sections.   
 

Mr. Carlson stated: 

• He disagreed with Mr. Berg’s inquiry to the AG’s office because Mr. Berg 
had not explained the full set of facts and reasons from which he was asking 
the question.  Therefore, the answer from the AG’s office was not reliable 
because the office did not have the complete information around why the 
salary commission may not trust a legal opinion from the county’s 
Prosecutor Attorney’s office.  He also noted the AG’s office has provided AG 
opinions to county salary commissions in the past – which are posted on the 
AG’s website.    

• He stated it did not matter to whom the commission chooses to address the 
letter, but he had prepared the draft letter for the commission to consider at 
this meeting.  Obviously, background summary information must be included 
in the letter in order for any objective third party to appreciate the position of 
the salary commission at this juncture.  Context is important in any analysis.   
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• He stated it was important to keep in mind this salary commission – at the 
very meeting – Mr. Cullen Gatten, the then representative from the 
Prosecutor’s office that the previous salary commission had followed the law 
“incorrectly” when it set the salaries for all the elected officials of the county 
– including both the Board of County Commissioners (“BOCC”) and the 
other elected officials.  Salary Commission Meeting Minutes Nov. 13, 2019.  
Rather, the statute provided that a salary commission could only set the 
salaries for the BOCC and then provide only recommendations to the BOCC 
for the salaries of the other elected officials.  At that time, Mr. Gatten cited 
only RCW 36.17.024. 

• He stated it was also important to keep in mind this salary commission had 
done a lot of work since November, 2019 where we came to the decision 
any and all salary increases for elected officials should be tied to and based 
on the per capita income of Lewis County because this is the best indicator 
of how much the average Lewis County resident sees in an increase to 
his/her salary.  Therefore, it follows that Lewis County elected officials 
should not receive bigger increases in salaries than the average Lewis 
County resident/taxpayer. 

• He stated that when the BOCC recently moved to base all other elected 
officials’ salaries to a percentage of the salary schedule for a Washington 
State Superior Court Judge – that in effect the BOCC has ignored what a 
Lewis County resident can or cannot afford and bases salaries of the other 
elected officials to a statewide economy – largely based in King County – 
and in essence overpays elected officials in Lewis County. 

• He noted that since this salary commission provide a ten percent (10%) 
recommendation for raises to the BOCC for all elected officials in Lewis 
County last year – and now combined with the eight percent (8%) additional 
increase the BOCC provided to the other elected officials when it tied their 
salaries to a percent of the state’s superior court judge salary schedule, that 
the net effect was the other elected officials received a total increase of 18% 
to their salaries – far above the per capita increase of 2.03% a Lewis County 
resident received for the same study period.  See Lewis County Citizens’ 
Commission on Salaries for Elected Officials Research and Analysis on Per 
Capita Income February 28, 2020.   

• He noted that there is a conflict from what Mr. Gatten told the commission 
and what Mr. Logerwell is now telling the commission with regard to the 
commission’s authority.  

• He stated that based on the public comments and conduct of the 
prosecuting attorney he does not believe the prosecuting attorney’s office 
can provide conflict-free legal advice to this salary commission.   

 
Mr. Logerwell stated: 

• In a raised and angry/upset voice – directed at Mr. Carlson - said he was 
personally offended at the idea he or his office could not be impartial 
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[without conflict of interest] in the legal advice he and/or it provided to this 
salary commission.  He recited his resume – the various positions over the 
years and noted how long he has been admitted to the bar to practice law.  
Later in the meeting, he apologized to the commission for raising his voice.   

• He stated he believed the BOCC has the authority to legislate the authority 
of the salary commission notwithstanding the relevant statutes or the conflict 
in his current advice versus the instructions Mr. Gatten provided in 2019.     

• He offered his office could provide an initial review / opinion that he believed 
would be conflict-free.  He explained one of the staff attorneys, Ms. Amber 
Smith, has not been involved or read into any of the salary commission’s 
work and therefore he could ask her to provide an initial review of the 
questions of law the salary commission has related to its authority and work. 
 

Ms. Hunt stated: 

• She explained to Mr. Logerwell that she hoped he could understand why 
the salary commission believes his office has an inherent conflict because 
the prosecuting attorney directly benefited from an 18% increase to the 
portion of his salary paid by Lewis County.  Moreover, she explained that 
this salary commission had done a lot of work to tie the elected official 
salaries of this county to what the average Lewis County resident received 
in salary increases over the study period – per capita income.   

• She stated she thought what the BOCCC did when it recently took away 
any authority from the salary commission to even recommend the salaries 
of the other elected officials in the county was certainly a slap in the face to 
the salary commission’s work and to the residents of Lewis County.   

• She stated there is now a threshold question before the salary commission 
– do we or do we not have a role to play in the setting of salaries of the 
elected officials in this county or are we turning that over to a state salary 
schedule that has next to nothing to do with what Lewis County residents 
themselves receive as a per capita increase to their own incomes – 
because after all – the residents of this county are the taxpayers that pay 
these salaries. 

• She supported revising the draft letter Mr. Carlson had prepared.  She 
offered adding one more question to the three questions presented and 
then asking Ms. Smith to do her own legal analysis of the questions and 
provide her answers to the salary commission as a first step.  Then, the 
salary commission would decide if it should ask the prosecutor’s office to 
send the questions on to the AG’s office. 

 
Mr. Kuykendall stated: 

• He wondered about the salary commission’s authority.  Given the recent 
action by the BOCC, does the salary commission have – or ever had – any 
authority in the first place to set salaries of the elected officials.  He went on 
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to state that he understood the previous salary commission thought it had 
the authority based on what Mr. Gatten explained was an incorrect reading 
of the statute at that time when that salary commission set the salaries for 
all the elected officials.   

• He wondered if the BOCC was changing the rules in the middle of the 
process without authority. 

• He agreed the salary commission needs to know what its authority is and 
where it comes from.  Can the BOCC ignore the reading of the statutes and 
legislate regardless of the statute? 

 
Ms. Bell stated: 

• She expressed annoyance the BOCC has now tied the salaries of the other 
elected officials to the state superior court judge salary schedule and 
ignored the hard work of the salary commission. 

• She did not support the notion that the other elected officials’ salaries 
should increase 18% in one year when there is no connection to the per 
capita income of the Lewis County tax payer.   

• She supported the idea of adding a third question to the two questions 
presented in the draft letter – and to present all three to Ms. Smith for an 
initial review and legal opinion – notwithstanding the fact she also believed 
the prosecutor’s office is not without a conflict of interest. 

• She stated she is frustrated by what the BOCC did when it tied the salaries 
of the other elected officials to the state superior court judge salary 
schedule.  She went on to say she feels like this salary commission was 
ignored and “run over in general.”  “We made a decision – that we were 
asked to make – and then they ignored us.”   

• She said she too wants a decision on what authority – or not – we [the] 
salary commission has. 
 

Ms. Moody stated: 

• She echoed the need to add a third question to the two questions included 
in the draft letter.   

• She stated she too felt frustrated that the BOCC would first ask this 
commission to do the work to set salaries – at the very least to recommend 
the salaries for the other elected officials – but then change the rules.   

• She too was very interested to learn more about the salary commissions 
authority as related to the statutes and the recent legislation by the BOCC. 
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MOTION.  After a lengthy discussion where all members of the salary commission 
weighed in on the meeting’s one main topic, Donna Moody made the following 
motion. 
 

I make a motion to add a third question to the two questions in the draft letter Eric 
Carlson drafted for us to consider.  The third question is:   
 
Did the BOCC ever give us [LCCSC] and/or did we ever have the authority 
to set salaries for the other elected officials (excluding the BOCC salaries)? 

 
Martha Hunt seconded the motion.  Motion passed unanimously, 6-0.     
 
B.  County Commissioner Salary Review for 2022 
 
The salary commission members all agreed this agenda item must be tabled until the 
question of authority is first resolved.   

 
 

IX. Next Meeting, Thursday, February 17, 2022 @ 5:30 PM 

X. Adjournment 

Mr. Berg asked for a motion to adjourn.  Kelly Bell made a motion to adjourn.  Donna 
Moody seconded the motion.  The salary commission approved the motion 6 to 0.  
The Meeting ended at 6:33 p.m.  

 
 
Respectfully submitted, 
 
 
 
___________________________ 
Eric Carlson, Attorney at Law 
Clerk, Lewis County Salary Commission 

 


