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Returning to Work in Regular Job Duties 
1. Obtaining a Release from the Attending Physician  

Before an employee is allowed to return to their regular job, they must obtain a 
written release from the attending physician.  In order to obtain this release the 
employee shall give their physician a copy of their job description.  The employee 
and physician should also discuss the exact duties that are required to be 
performed.  The release should state the following information: 

• Any suggested restrictions or accommodations that may be necessary 
for the employee to return to their regular job (Lewis County may not 
be able to comply with all restrictions or accommodations) 

• Date of release 
• Signature of the physician 

 
2. Timeframe for Holding Regular Job 

Once the attending physician has placed the employee on time loss status or 
alternative duty status, Lewis County will hold their regular position for a period of 
six months.  The six months will begin on the first day of time loss or alternative 
duty status and cumulative days after will count towards the six-month timeframe.  
A three-month extension may be offered if the attending physician provides written 
documentation that the employee would, on a more likely than not basis, be able to 
return to their regular job at the end of the 3-month extension.  This will leave the 
employees regular job open for a maximum of nine (9) months from the time they 
were first placed on time loss or alternative duty status.  (This policy in no way 
interferes with the application of the Family Medical Leave Act.)  

 
3. Unable to Return to Regular Job 

 
Once the injured employee is deemed unable to return to their regular job duties by 
their attending physician or the 6/9-month timeframe has expired (see two above), 
they will no longer be employed by Lewis County.  The Elected Official or 
Department Director will send a written notice to the employee advising of 
employment termination.  At that time the employee will be paid all accrued 
vacation, holiday and annual leave for which they are eligible.  This termination of 
employment in no way impact the continued legal entitlement to workers’ 
compensation benefits.   


