


• Percentage changes in the median income per household between 2014 and 2018

(Exhibit 4)

• Percentage changes in the Washington State Minimum Wage law between 2014 and

2019

The results of the review applied to current salaries for the commissioners and other elected 

officials are set forth in the following table. 

Current Salary Lewis County Cola Comparable CPI- U Per Capita Report 

{2015 - Present) Amount (2015-2020) Counties* Comp Recommendation 

Assessor $ 75,113 $ 80,279 $ 91,557 $ 86,649 $ 81,122 

Auditor $ 75,113 $ 80,279 $ 91,557 $ 86,649 $ 81,122 

Clerk $ 75,113 $ 80,279 $ 90,903 $ 86 649 $ 81,122 

Commissioner $ 82,624 $ 88,307 $ 94,014 $ 93,353 $ 89,234 

Coroner $ 75,112 $ 80,279 $ 89,311 $ 86,649 $ 81 121 

Prosecutor $ 165,193 $ 176,555 $ 172,339 $ 186,643 $ 178,408 

Treasurer $ 75,113 $ 80,279 $ 91,557 $ 86,649 $ 81,122 

* Compensation in other counties deemed comparable to Lewis County included those counties

which Lewis County uses as comparable counties in negotiating labor contracts with its

employees. Those counties include Clallam, Cowlitz, Franklin, Grant, Grays Harbor, Island, and

Skagit.

Deliberation 

Salary Commission members discussed philosophy of compensation and the various 

approaches submitted for consideration. Lewis County COLA's provided to employees between 

2014 and 2020 (cumulative of 10%) and percentage changes in per capita income in Lewis 

County between 2014 and 2018 (cumulative of 10.17%) were considered most viable. At the 

March 2020 meeting, by consensus the Salary Commission determined that that percentage 

change in per capita income in Lewis County should serve as the basis for further discussion. 

The Salary Commission members asked that a draft report be prepared which would discuss an 

8% salary increase for consideration by the Salary Commission at the April meeting. 

Because of the three-month Corona virus hiatus, it was determined at the July 2020 meeting 

that three proposals should be considered: 

1. Preparing a final report establishing an 8% salary adjustment for the county

commissioners and recommending an 8% salary adjustment for other elected officials.

This proposal was the result of the non-voted consensus from the March meeting.

2. Preparing a fina'I report establishing a 10% salary adjustment for the county

commissioners and recommending an 10% salary adjustment for other elected officials.

This proposal was the result of the following considerations:

2 

•    Cost of living adjustments (COLA's) provided to Lewis County employees between 2014

      and 2020 (Exhibit 3)




























































