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l'VU5MOllANDIJM OF UNDlilRS'rAN!llNG 
Uetween Lewl.tt ouu11ty, A~SCMEi,cQndftuun11tertl 2ll2 

1'.hJa M<:nr;u ·am:tutn of Undarstandfl1g ("MOU") lun_tereci h1to.thl.1:t-Y of O.eaettjb\!.lr; 2(l24, by 
and b.atwai 11 J,.eWls C.aunty (harelttaftarreferrad tp as 1!0ounty11).1AmeirJc~n f«ild~ratlon oNtetate1 

County, an:,,f Munlqlp.$tlllmpluye.es (hereinafter l'eflill'recl to.~a''AFSOME!"), and:Tea.mstera I.onk1l 
2l1i {herslnbfter ra.ferrad to I,UJ •11'feamatara11), and SmoR(ey Pi!!dgett (h~rah:raftar rafer.i'lid to aa • 
"t:ladgatt,,.dr "umptoyee"), .ootteat(velY; thas.e ~ntltlea are l<m.1wn a~ the "Partlaa/' Th·a purpo.te of 
this MOU I to outline the ~1ndsr~tandlngbatwaan.the. Parties rer:Wdlngtha rapresantfiltlon and 
aanlorlty at tus dftha Bulltflngll'.ISP.&o'l:ur p.oal:tlon with Q.Oode l:!l'.ltoro~mt)f.lt: speola.llt.atlon 
("13ulldlng I apeot.or ... Oode Et1foroe.mEmt} (Job O.eaarlptlon Attemhed),. 

Reoltabu 

"' nu - 't(l ~. btidgatary ahot'tfalt a11d the Mad to reor.genlia at the oou11ty1 the Ooda CompU1:1t1Qa 
Spcmlalfst pos1t101:1 In the:Taamatera bai:ga111111g_unltwm be .ellmlt1ated efraotlvaJanuary 11 
202 1 to l!ll'li!:ura th~t th$ oounw'e opm6ltlana remain ail'lolent and raar,onslvewtrna 
add eaah1g budgatartoonatralnta for'tbe 2021:iflao~lysari 

• . The empl1>yea In the Oode Oot11pllanoe aipeolallst.posltlot:1 Is Smokey Padgett In Publlo 
Ha Ith &:aoorat8ervft,<;1s1 

• The-dutll\la of and the Oocie Oomp.Uenoe ·$peolstla't poaltll)fl were reurgem.b:ed fr.om l'u.bUo. 
Hee lth" & soul'!i1l SetVloea Into the Oapartr,n.ent of CommunlW Oeveto.pme11tand adopted. a& . 

. . 111 fl. lldlhrt lm~peotor ... Cadt Enforcrnmanti . . 
• ihe aulkllng. lnt1paotor"' Oode EnroroemEint position waa lnolucled In the Aft$OME! 

l:lar alntng unltl howev.1:irt the Parties Wish to auowthe Building lnapeotot'··<06cl~ 
Enf ro.errH1mtto1'l:lmaln In the Taamaters aargalntng unit untttsuoh tll'rle as 11'Elcigettvaor,rtes 
the 01:11~11:mi. 

• The ftaotlve dat(\\ ofthla MOU Is Janut1ry 1, 20~1:h 

'l'he. Parties gr~e ·as fo!low1u 

1. Posl • 1on Olat:tslflaatlon ~nd Team$ters Representation 

The Bulldln. lt:iapeotorpos.ltlorr with a Coda ffinforoement ap(➔olallzatl~n·tih«:1.tl~malnwlthln the • 
Teamsters argalnl11g unit as· tong as Padgstt oontlnues. to hot«ftha position tlS}lmembar 01 
Tettmstars Ith hla rata. of pay, seniority, and terms end o.on,:lltlona o1 amployment oova.red under 
the Teamat.rs CSA, • 

2~ 1r<ilrandtathtri11g1t of .Emptoyect 

It.I lieu of ta • ff and par Q{)unty Per.sont'lel PcUoy and the·Partlaa.' OBA111 Padgett EIS the l11cumbe11tfrl 
th0 tsulldln lnapaotor p·oiil'tlonWlth Oode l:inforoament dutles will be appolntaci't'O 'the Bulldlm:t 
lnapeotor- .,oda,anfbroamet1tposltlon ancl 11grsnclf~thered>1·1nto the Camblnadg1·oui,, In thi!I 
Dep1-m:men .. of community Dav.elopma.nt,. TJ1la poGltlon will hlilve Building lnlilP(mtor d.l.ltl$a \11$. p.ll!rt: 
oflta rsapo. albltltles. Smployea wlll:milt\taln hta ourrent:rGle,.gmw prof.ea:alonally;oontlnua to fulfill 
hfs dutlaa·f . ooda anforoementwlth the ·6lddltlonat aulldlng, lnapeotor ctutraa unt11;1rthatarms o.fthe 
Tuamster o A an(t any atlooeasor .OBA, ThEi Parties waive· arwaontrao.tu~lJob posting l'e.qulrements 
(lntar111;a.or •Xtemat) fo.1·thla poaltlonbaoausethls•ls anappolntrnent,ln: lieu of layoft. However, 



onoe t!e Building Inspector• Code Enforcement becomes vacant, the applicable contractual 
postln · requirements ah all apply. 

3. Trial Period . 

Perth;Tearnsters CBA, Padgett shall h.ave a 13-wea.k trial period to ensure that he Is able to 
perfor the work duties, as cfesor/bed In the attached Job desorlptlon. Padgett's supe1·vtsor shall 
oondu t performance reviews at 30, 60 and 90 days from the transfer date to ensure progression of 
tralnlni and execution of duties, • 

4, ;Kplratlon otthe MOU 

This M U shall remain In effaot until Padgett no longer ooouples the posltlot'I. Upon Padgett's 
depart re from the position, this MOU shall automatically expire, anct the terms herein shall no 
longer pply, and the position Building lnapeotor- Code Enforcement shall revert to the AFSCME 
bargaJ Ing u11lt. 

5. ffect on Bargaining Units 

The pa~ las acknowledge that this agreement does not alter or supersede the existing oolleotlve 
bargal Ing agreements between tho County, AFSOME, end Teamstel'e. The statue of other 
0mplo r~s within these bargaining units remains unaffected by the changes described In this MOU. 

. 6, f graement Termination • 

Thia M U shall be subJaotto termination upon mutual agreement by all parties or upon the 
occurr nee of the conditions stated In Paragraph 4. . 

7, on-Precedent Setting 

No part shall rely on this MOU as precedent setting or past practice regarding layoff, transfer, 
Jurlsdlo Ion, or bargaining unit definition. 

Slgnat res 

This M U reflects the mutual understanding o'fthe parties and le executed by1he duty authorized 
represe tatlves of the parties on tha dates below, • 

[Seo 
Dat 

F 

asurer, Teamsters Local No. 252] 



[Smt>ltey 
O.ate:....r-,.j..Jjf.-=-

________ ___. ______________________ .. 




