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WHEREAS the Board of County Commissioners Lewis County Washington has
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DONE IN OPEN SESSION this day of 2009
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1 INTRODUCTION

11 Preamble

111 This agreement is entered into by and between LEWIS COUNTY
WASHINGTON a political subdivision of the State of Washington and the LEWIS

COUNTY SHERIFFS OFFICE acting through the elected Sheriff hereinafter jointly
referred to as the Employer and the LEWIS COUNTY DEPUTIES GUILD hereinafter
referred to as the Guild

12 Purpose

121 It is the purpose of this agreement to achieve and maintain harmonious relations

between the Employer and the Guild to provide for equitable and peaceful adjustments
of differences which may arise and to establish standards of wages hours and

working conditions

2 RECOGNITION

21 Scope of Bargaining Unit

211 The Employer recognizes the Guild as the exclusive bargaining representative
for those purposes appropriate to the units stated in RCW 4156of all classified civil

service positions under RCW 4114070 except Sheriff Undersheriff Chief Criminal

Deputy Chief Civil Deputy Inspector Director of Property Management Jail

Administrator clerical office staff including secretaries and records personnel
Corrections Bureau employees and reserves

22 Employee Definitions

221 Regular FullTime Employee An employee regularly scheduled to work an

average of one hundred seventythree and three tenths 1733 hours per month and

who has completed the twelve 12 month probationary period

222 Regular PartTime Employee An employee regularly scheduled to work less
than one hundred seventythree and three tenths 1733 hours per month and who has

completed the twelve 12 month probationary period

223 Probationary Employee An employee regularly scheduled to work either full or

parttimewho has not yet completed the twelve 12 month probationary period

224Provisional Employee An employee appointed by the Sheriff in accordance

with Civil Service Rules and Regulations for a defined period of time

225 Trainee Employee An employee regularly scheduled to work full or part time

that has not yet completed the WSCJTA and the Employers fieldtraining program

Lewis County Deputies Guild 20082010 Collective Bargaining Agreement
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3 GUILD SECURITY

31 Membership Requirement

311The Employer and the Guild agree that all present members of the Guild shall
remain members in good standing while holding positions included in the bargaining
unit All future employees holding positions in the bargaining unit shall become and
remain members in good standing after completing thirty 30 calendar days of

employment

312 Notwithstanding Section311 the Employer and the Guild agree that each must

safeguard the right of employees to not join the Guild if an objection is based upon
bona fide religious tenets or teachings of a church or religious body of which the

employee is a member In such cases such employee shall pay an amount of money
equivalent to regular Guild dues to anonreligious charity or to another charitable

organization mutually agreed upon by the employee affected and the Guild The

employee shall furnish written proof that such payment has been made If the

employee and the Guild do not reach agreement on such matter the charitable
organization shall be designated pursuant to RCW4156

313 The Guild shall indemnify the Employer and save the Employer harmless against
any and all claims demands suits or other form of liability that shall arise out of or by
reason of any action taken or not taken by the Employer at the request of the Guild for
the purpose of complying with this Article provided that the action taken is in

accordance with such request

32 Check Offof Guild Dues

321 Upon receipt of a properly executed authorization card signed by the employee
the Employer shall deduct from the employeesmonthly pay all regular Guild dues

uniformly required to maintain the employee in good standing with the Guild Such
deductions are to be transmitted to the Guild each month Contributions to charitable

organizations based upon a bona fide religious objection to membership in the Guild as

set forth in Section 312 shall be likewise deducted and remitted to the appropriate
charity

322 Employees and the Guild shall hold the Employer harmless and shall indemnify
the Employer from responsibility for withholding errors and damages flowing there from

caused by faulty information furnished by the employees or the Guild and the Guild

shall promptly refund to the employee any amounts paid to the Guild in error
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33 Guild Representatives

331 Members of the Guild selected to serve as officers and representatives shall be

certified in writing by the Guild President to the Employer A Guild officer or

representative shall be allowed reasonable time to review and process a dispute or

grievance during working hours so long as such activity does not unduly disrupt the

operations of the Sheriffs Office The Employer will not incur any overtime liability as a

result of exercise of release time by Guild officers and representatives under this
section

332 Negotiations The Guilds official representatives for purposes of negotiating will

meet with the Employer at mutually agreed upon times The Employer will not allow
more than three 3 of the Guilds official representatives to attend negotiating sessions
without loss of pay if those representatives would be onduty when negotiations are

scheduled and operational requirements permit

If the Guild uses anonbargaining unit member during negotiations then only two 2
Guild official representatives will be allowed to attend the negotiation sessions without
loss of pay if those representatives would be on duty when the negotiations are

scheduled and operational requirements permit Offduty personnel attending
negotiating sessions shall not receive any compensation for such attendance

4 MANAGEMENT RIGHTS

41 Customary Functions

411 Except as expressly modified or restricted by a specific provision of this

Agreement all statutory and inherent managerial rights prerogatives and functions are

retained and vested exclusively in the Employer and its management including but not
limited to the rights in accordance with its sole and exclusive judgment and discretion

The exercise of these rights is subject to the terms and conditions of this Agreement
and the requirements of RCW 4156to negotiate over changes in mandatory subjects
of bargaining and the impacts of changes in permissive subjects on mandatory subjects
of bargaining

a To take whatever action is either necessary or advisable to determine manage
and fulfill the mission of the organization and to direct the Employers
employees

b to reprimand suspend discharge or to otherwise discipline employees for just
cause

c to determine the number of employees to be employed

d to hire employees determine their qualifications and assign and direct their

work
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e to evaluate employees performances

fl to promote demote transfer layoff and recall to work employees

g to set the standards of productivity the services and products to be produced

h to determine the amount and forms of compensation for employees

i to maintain the efficiency of operation determine the personnel methods
means and facilities by which operations are conducted

j to set the starting and quitting times and the number of hours and shifts to be

worked

k to use independent contractors to perform work or services

I to subcontract contract out expand reduce alter combine transfer assign or

cease any job department operation or service

m to control and regulate the use of facilities equipment and other property of the

Employer

n to introduce new or improved research production service distribution and

maintenance methods material machinery and equipment

o to determine the number location and operation of department divisions and all
other units of the Employer

p to issue amend and revise policies rules regulations general orders
administrative directives and practices

42 NonWaiver

421 The Employers failure to exercise any right prerogative or function hereby
reserved to it or the Employersexercise of any such right prerogative or function in a

particular way shall not be considered a waiver of the Employersmanagement right to
exercise such right prerogative or function in a particular way shall not be considered

a waiver of the Employersmanagement right to exercise such right prerogative or

function or preclude it from exercising the same in some other way not in conflict with

express provisions of this Agreement however the Employer recognizes that RCW

4156 may impose an obligation for the Employer to negotiate changes in wages hours
and working conditions not covered by this agreement
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43 Employer Options

431The Employer and the Guild hereby recognize that delivery of services in the

most efficient effective and courteous manner is of paramount importance to the

Employer and as such maximized performance is recognized to be an obligation of

employees covered by this Agreement

44 Performance Standards

441The Employer shall have the right to establish and maintain performance
standards Such standards that are in effect may be used to determine acceptable
performance levels prepare work schedules and measure the performance of an

employee The Employer shall have the right to implement and prepare work

schedules consistent with the terms and conditions of this Agreement No revision of

performance standards andor policies shall be made without prior notification of the

Guild

5 EMPLOYMENT POLICIES AND DUTIES

51 NonDiscrimination

511 The Employer and the Guild agree that they will not discriminate unfairly against
any employee by reason of race creed age color sex sexual orientation veteran

status national origin religious belief marital status membership or nonmembership
in a Guild or mental or physical handicap

512 Alleged violations of the nondiscrimination provision shall be processed by
submission by the employee of a complaint to the appropriate County State or Federal

agency charged with the enforcement of such discrimination laws for investigation and

adjudication of the complaint The Guild will provide the employee with the name
address and phone number of the appropriate enforcement agency or agencies

513Whenever words denoting the masculine gender are used in this Agreement
they are intended to apply equally to either gender

514 In the event Human Rights Commission jurisdiction is invoked in any matter

addressed by this Agreement no proceeding may be taken under this Agreement with

respect to the matter while such jurisdiction is pending and action under this

Agreement shall be superseded in the event of conclusion of the matter before the

Human Rights Commission

52 Mandatory School and Training Sessions

521The Sheriff is permitted to conduct or direct the attendance of employees and

each employee shall attend any and all school and training sessions as directed by the

Sheriff
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522As required in the policy manual or mandated by Washington State Law each

employee shall be responsible for obtaining and maintaining certification for matters

required in the policy manual and mandated by law

523The school training or certification referred to in Sections 521 and 522 above
shall be mandatory upon each employee requiring the attendance of such employee
whether on their offduty or onduty time depending upon when such classes occur

Attendance during actual class time shall be considered working time and shall result in

compensation at the applicable rate of pay

524 Voluntary attendance at nonrequired training courses for the purpose of

individual career advancement or enhancement shall not be considered compensable
work time provided that the following four 4 general principles are met

a Attendance is outside the employeesregular working hours and

b attendance is in fact voluntary and

c the employee does not perform productive work during such attendance and

d the program lecture or meeting is not directly related to the employeesjob

525 Employer required training shall be at the Employersexpense and time spent in

travel to training sessions away from the employeesregular work place as well as class

attendance shall be considered compensable time provided however that travel time

shall be compensated at the straight time rate of pay subject to the following conditions

a Travel pay shall commence at the employees point of debarkation In cases

where the employee is not required to report to the workplace and travel begins
from hisher residence pay shall be based upon the location of the residence

b Employees wishing to attend nonEmployer mandated training may voluntarily
waive the travel pay provisions contained in this agreement

c Annual inservice training shall be conducted during normal business hours will

be considered the employees normal shift and will be compensated at the

employeesregular straight time rate of pay This will include travel time for

employees with assigned takehome cars

53 No Strike Clause

531 The Employer and the Guild agree that the public interest requires the efficient

and uninterrupted performance of all the Employersservices and to this end pledge
their best efforts to avoid or eliminate any conduct contrary to this objective The

Employer and the Guild recognize that the cessation or interruption of the services of

the employees is in violation of this Agreement
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532 During the term of this Agreement the Guild and the employees covered by this

Agreement shall not cause or engage in any work stoppage strike slowdown or other

interference with Employer functions No employee shall willfully absent himself or

herself from his or her position or abstain in whole or in part from the full faithful and

proper performance of his or her duties of employment for the purpose of inducing
influencing or coercing a change in his or her conditions of compensation or the rights
privileges conditions or obligations of employment

533The Guild agrees that it shall not at any time authorize instigate sanction
cause participate in encourage or support any strike affecting the Employer Strikes

shall also be defined to include but shall not be limited to slowdowns stoppages of

work tieups sitins mass absences due to sickness or other reasons demonstrations
picketing except where constitutionally permitted boycotts obstructionism or any
other form of concerted activity such as disruption interruption or interferences in any
manner or kind whatsoever with any and all operations facilities or activities of the

Employer The Guild and the employees agree that they will not honor any picket line
established by any labor organization in the event of being called up to cross such

picket line in the performance of duty

534 Employees covered by this Agreement who engage in any of the foregoing
prohibited actions shall be subject to such disciplinary or discharge actions as may be

determined by the Employer including but not limited to recovery of any financial

losses suffered by the Employer as a result of such prohibited actions Any disciplinary
action shall be subject to the Civil Service Commission protection

535 Employees shall not be entitled to any benefits or wages whatsoever while they
are engaged in a strike boycott slowdown mass sick call any form of work stoppage
refusal to perform duties or other interruption of work or prohibition contained in the

foregoing paragraphs

536 In the event the Employer determines that a breach of any of the foregoing
provisions has occurred the Employer shall as soon as possible attempt to notify the

Guild of the alleged breach

54 Jury Duty

541 Employees shall be allowed time off without loss of pay for serving on jury duty
Employees shall return to work if released from jury duty If less than one 1 hour

remains on the employees shift a supervisor shall be consulted
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55 Military Leave

551 Any employee who is a member of a military reserve force of the United States
or of the State of Washington shall be entitled to and shall be granted military leave of
absence from county employment not to exceed twentyone 21 days during each
calendar year Such leave shall be granted in order that the person may take part in
active training duty in such manner and at such times as he or she may be ordered to
active training duty Such military leave of absence shall be in addition to any vacation
or sick leave to which the employee might be otherwise entitled and shall not involve
any loss of efficiency rating privileges or pay RCW3840060 During the period of
military leave the employee shall receive from the Employer his or her normal pay

56 Equipment and Safety

561 No employee shall be required to operate unsafe or mechanically unsound

equipment An employee shall report unsafe equipment to his or her supervisor for

proper disposition or repair

562 In the event that an employee has duly reported the occurrence of an unsafe

vehicle to his or her supervisor and in the event that the Employer fails to cause the
vehicle to be repaired or made safe within a reasonable period of time an employee
who refuses to drive the vehicle while in an unsafe condition shall not be subject to

disciplinary actions arising out of his or her refusal

563All fully commissioned Operations Bureau Deputies will be provided with a

serviceable agency issued ballistic vest Ballistic vests shall be replaced or

reconditioned by the agency based upon the manufacturersrecommendation Ballistic
vest standards shall meet or exceed the minimum state bid requirements

564 An employee who is required to work sixteen 16 or more hours in a twentyfour
24 hour period shall after the 16th hour receive a ten 10 hour uninterrupted safety
rest period To the extent the safety rest period overlaps the employees next regular
shift those hours will be paid without debit to any leave banks If due to operational
necessity and employee is required to work prior to receiving the ten 10 hour rest

break compensation will be at one and onehalftimes the regular rate of pay for those
hours worked In the interest of employee safety the following applies a an

employee who can reasonably anticipate working sixteen 16 or more hours under this

section shall before reaching work hour fourteen 14 notify their supervisor how many
total hours they have worked and b an employee shall not schedule any extra work

beyond their regular work day that would put them at or above the sixteen 16 hour
mark

57 Personnel Files

571 Whenever an entry in accordance with the Civil Service Rules and Regulations
is made by the Employer into an employeesCivil Service file a duplicate copy shall be
supplied to the employee as soon as reasonably practical
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58 Civil Service Conflict

581With respect to questions of hiring retention promotion and nontimed letters of

warning notwithstanding any provisions of this Agreement to the contrary in the event

of conflict between the provisions of this Agreement and the jurisdiction and rules of the
Lewis County Civil Service Commission the rules and jurisdiction of such Civil Service
Commission shall prevail

582In matters involving suspension demotion and termination the employee or the
Guild may elect to process any dispute or question through either the Lewis County
Sheriff Civil Service Commission or through the grievance process outlined in Section 9

of this agreement

583 Election of Remedies When an employee or the Guild submits a dispute to the

grievance procedure for resolution or to the Civil Service Commission for review such

submission shall constitute an election of forums and shall prohibit and bar the

employee or Guild from proceeding with that matter in the other forum In no event

shall the employee or the Guild submit the same dispute to both the Civil Service
Commission and the grievance procedure

59 Special Assignments

591All appointments to a special assignment shall be open for employee request for

appointment prior to the Sheriff filling or reassigning personnel to the particular
assignment The opening shall be posted for at least fourteen 14 calendar days
unless precluded by operational necessity

510 Civil Liability

5101 Where the employee has acted in good faith and within the scope of

employment and has not willfully committed acts or omissions which are wrongful the

Employer shall provide legal representation for the employee and the employees
marital community in defense of allegations of acts or omissions in the performance of
the employeesofficial duties and where the Employer has undertaken or should have

undertaken representation the Employer shall pay any monetary judgment awarded

against the employee and the employeesmarital community

511 Accrued Leave Transfer

5111 Any employee with more than one year of service with the Employer may
transfer a portion of their accrued vacation to another employee with one year of

completed service with the Employer This transfer is contingent upon approval of the

employee authorizing and the employee receiving the transfer
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5112No employee may transfer vacation to another if such transfer would leave the

transferring employee less than forty 40 hours of credited leave in his or her bank

The receiving employee shall be limited to a maximum receipt of hours each month

equal to the average number of hours the employee worked prior to his or her disability
or illness

5113The employee transferring the leave shall authorize the transfer in writing
Copies of the written authorization shall be provided to the Employer and the Auditors

Office for payroll purposes This voluntary transfer of leave time once authorized is
final provided that should the receiving employee not use the transferred leave time

due to death illness recovery or separation from employment that transferred leave

time shall revert back to the transferring employee The hours transferred shall be
converted to dollars at the hourly rate of pay for the transferring employee Once

transferred they shall be reconverted to hours based on the receiving employees
hourly rate of pay This process shall be reversed in cases of a return of time

5114The transfer of leave time shall only occur if the receiving employee or a

dependent of the employee is suffering from an injury illness or disability preventing the

employeesreturn to work or requiring the employeesattendance and that employee
has exhausted all of their accumulated sick leave vacation floating holiday
compensatory time or other leave with pay to which that employee is entitled

5115 Transfer of leave time may also be used for any employee whose immediate

family member ie spouse child or other nonpecuniary household member suffers

from a catastrophic injury illness or other disability preventing the employee from

returning to work and the employee has exhausted all of hisher accumulated leave
time to which they are entitled

5116Transferred time must be used within ninety 90 calendar days following the
date of transfer Any and all transferred time is expressly excluded from termination

leave payoff provisions

512 Drug and Alcohol Policy

5121The recognized Drug and Alcohol Policy applicable to this bargaining unit is set
forth in Chapter 0115 of the Lewis County Sheriffs Office Policy and Procedures

Manual Any future modifications to this negotiated policy shall be considered a

mandatory subject of bargaining

5122As outlined in the policy an employee shall have access to the Employer
provided Employee Assistance Program EAP Any costs associated with the EAP

shall be borne by the Employer
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6 COMPENSABLE HOURS

61 Hours ofWork

611The normal work week shall consist of five 5 eight 8 hour days with two 2
consecutive days off or in the alternative four 4 ten 10 hour days with three 3
consecutive days off Determination of a 410 shift or a 58 shift shall be subject to

discretionary determination by the Sheriff or his designee The requirement of
consecutive days off may not apply during normal shift rotation or when the Employer
directs overtime service during that period In special situations which require additional

shift coverage the Employer may adjust an employees shift up to two 2 times per year
if an employee is required to adjust hisher schedule over two 2 times in a year all

hours worked outside the regular schedule shall be paid at the applicable overtime rate

Notwithstanding the foregoing an alternate shift schedule may be made by mutual

agreement of the Guild and the Employer

612 Shift Adjustments An employee shall be provided with forty eight 48 hours

notification prior to adjusting the employeesscheduled start time Individual employees
may waive the forty eight 48 hour notice Mandated changes of less than forty eight
48 hours shall result in payment of overtime wages for all hours worked outside of the

employeesregularly scheduled shift No shift adjustment may be made if the adjusted
start time is within ten 10 hours of the end time of the previous shift unless mutually
agreed upon between the Employer and employee

62 Overtime

621 Any work performed in excess of forty 40 hours per week eight 8 or ten 10
hours per day depending on the employeesassigned shift or work performed on a

regularly scheduled day off shall be paid at the rate of time and onehalf the regular rate

of pay or paid in the form of compensatory time off in accordance with the

compensatory time provisions of Article 65 Paid leave shall count as hours worked for

the purposes of determining overtime liability All overtime shall be authorized by the

employeessupervisor and approved by the Sheriffs designee

622 The eight 8 or ten 10 hour threshold may be adjusted upon mutual agreement
of the Employer and the affected employee
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63 Shift Differential

631A shift differential of twenty cents 20 per hour shall be paid to those

employees who work a shift other than day shift without rotating Notwithstanding the

foregoing shift differential pay shall not be available to

a A probationary employee during probation and for the duration of the applicable
annual bid cycle or

b for an employee whose shift was established by the Employer based upon an

upheld ornonappealed disciplinary sanction against that employee or

c for an employee who volunteers to work a particular shift or

d an employee whose shift assignment is determined by the shift bidding process

64 Working Out ofClassification

641An employee assigned to work out of classification in a higher paid
classification for more than three 3 hours of a work day shall be compensated for all
hours worked in that higher classification at a rate of 1045of the employeesbasic

rate of pay

642An employee who is assigned to work out of classification for more than thirty
30 consecutive calendar days shall receive compensation and benefits pertaining to
such higher classification

643It shall be the employeesresponsibility to notify the employer of claim for this

pay by means of the applicable monthly time card Claims not noted on the time card

within thirty 30 days of accrual shall be void

65 Compensatory Time

651An employee may elect to accrue compensatory time in lieu of receiving
overtime wages Compensatory time shall accrue at the rate of time and onehalffor

each overtime hour worked and shall be subject to the following conditions

652An employee shall not be allowed to accumulate more than forty 40 hours of

compensatory time Compensatory time is cumulative from year to year to the

aforementioned maximum

653With the prior approval of the Employer an employee may convert to pay all or

part of accrued compensatory time to be paid at the accruing employees current

applicable rate of pay A request for cash out of accrued compensatory time shall be

made in writing specifying the number of hours to be cashed out and submitted to the

Sheriff or his designee for consideration on or before the 20th of the current payroll
month
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654Compensatory time off may be utilized in one 1 hour increments

655 The Employer shall post a monthly balance of each employees accrued

compensatory time

656 Scheduling of the taking of compensatory time off is to be by approval of the

Sheriff or his designee Once scheduled it may only be denied in the event of an

emergency endangering or substantially impairing Employer services to the public or in

situations which have developed beyond the control of the Employer Scheduling of

compensatory time shall not preempt previously scheduled and approved vacation

time

657The Employer shall take no retaliatory or unfair discriminatory action against any

employee by reason of the employeeschoice of compensatory time off

658An employee who retires suffers termination of employment is laid off or in the
case of death the employeesdesignated beneficiary or estate shall be paid by the

employer at the ensuing payday for any unused accrued compensatory time at the

employeesregular rate of pay

66 Call Time

661There will be a guarantee of two 2 hours pay at time and one half the

employeesregular rate of pay from time of callin service Such guarantee shall be

four 4 hours at time and one half the employeesregular rate of pay in the event the

employee is on his or her day off at the time of callin Any time over such guarantee
will be paid for the actual time worked at the applicable hourly rate of pay

662In the event an employee has an approved scheduled vacation day and is called

into service the employee shall be paid at their applicable overtime rate and their

vacation bank shall not be debited for the time used prior to the call back

67 Court Time

671If an employee is subpoenaed or caused by notice to appear in court for reason

of any official duty all mandated court appearance time shall be compensated by the

Employer at the employeesapplicable rate of pay Any compensation received from

the court shall be refunded to the Employer

672 In civil cases if the employee is called by a party other than the Employer the

employee shall be solely responsible for making compensation arrangements with the

party calling him or her and such time in court attendance shall not be paid by the

Employer however the employee may utilize subject to compliance with employee
leave procedures accrued annual leave compensatory time or time off without pay
All civil case court attendance during the employeeswork shift hours shall be subject to

debit from accrual leave banks or a leave without pay
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673 Compensable court time while off duty will be paid at a minimum of three 3
hours at time and onehalfthe employeesregular rate of pay Any additional time

spent in court or hearing will be subject to pay at the applicable rate of pay Any part of

an hour constitutes one 1 full hour The hourly minimums shall not apply to hours
worked consecutively prior to or after the employeesregularly scheduled hours of work

674 The minimums shall be applicable when an employee is directed to appear and

in the event a scheduled court case is canceled with less than twelve 12 hours actual
notice being provided to the employee Actual notice shall mean trial cancellation

notices will be placed on an employeescourthouse voice mail prior to 1700 the day
before the scheduled trial date As a condition to receive compensation under this

article an employee must have checked hishervoicemail after 1700 the day before the

scheduled trial day in order to determine whether the employeespresence at trial is

needed

68 OnCall Time

681There are two oncall categories which shall be defined sanctioned and

compensated as follows

682 Physical OnCall Status This is a full restricted status with an immediate duty
to physically respond upon notice subject to penalty of discipline for failure to do so

This status constitutes actual working time and shall be subject to compensation at

the applicable rate of pay

683 Designated OnCall Status The Sheriff or his designee on a reasonably
rotating basis and within appropriate shifts may direct personnel to assume a status of

oncall Such a status shall be for a period of time as the employer shall set This
status does not constitute actual working time and not be subject to additional

compensation unless the status changes to actual in service time under the provisions
hereof

684 The oncall employee shall remain immediately reachable by whatever means

available and agreed upon during the designated period In the event the employer
directs the oncall employee shall have a duty after being contacted to become

physically available within a reasonable period of time Such employee shall gauge his

or her personal conduct while in an oncall status in such a manner as to be

reasonably able to report to duty within a short period of time

685 In the event an employee is engaged into service CallTime under Section

661will be invoked

686 The oncall employee may transfer the oncall status to another agreeable
employee upon prior notice and approval of the supervisor After approval is given the

original oncall employee shall promptly confirm the transfer with the new oncall

employee and with dispatch

687 At the discretion of the Employer an employee may be issued a communication

device with the ability to use and answer the same if the employee wishes There
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would be no sanction or discipline in the event the employee fails to respond to the call

while on this status No monetary or other compensation for the employee shall be

paid while on this status

69 Rest and Lunch Breaks

691 An employee shall be permitted during the course of their shift to take two 2
fifteen 15 minute rest breaks all such breaks to be taken as time permits If the

employee fails to take any or all such breaks for whatever reason he or she shall have

no right to claim any compensation for that time

692 Employees except those in the positions of Lieutenant Detective Sergeant and
Detective during the approximate midpoint of their shift shall be entitled to a thirty 30
minute paid lunch break

693 An employee in the position of Lieutenant Detective Sergeant and Detective
during the approximate midpoint of their shift shall be entitled to onehalf12 hour

nonpaid lunch break If such an employee is mandated to perform work during a

portion of such break such portion shall be subject to being deemed compensable paid
time

7 EMPLOYEE BENEFITS

71 Benefit Eligibility

711 Employees shall receive vacationsick leave and medicaldentalvision benefits

under the following qualifiers Employees who are compensated for eighty 80 hours

or more in a calendar month shall receive one hundred percent 100 of all benefits

set forth in this agreement employees with less than eighty 80 compensable hours

per month shall have the benefits provided under this agreement prorated parttime
employees with less than twentyeight28 compensable hours per month shall receive

no benefits A provisional employee may accrue and use vacation and sick leave while

employed but may not receive remuneration of these benefits upon termination of

employment

72 Holidays

721The agency shall recognize ten 10 holidays

New YearsDa Janua 1

Martin Luther Kin s Birthda 3rd Monda of Janua

PresidentsDa 3rd Monda of Februa

Memorial Da Last Monda of Ma

Inde endence Da Jul 4th

Labor Da 1st Monda of Se tember

VeteransDa November 11

Thanks ivin Da 4th Thursda of Nov

Da after Thanks ivin 4th Frida of November

Christmas Da December 25
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722 Employees assigned to a Detective position will be scheduled to take the holiday
off For the purpose of this section the holiday off will be the courthouse recognized
holiday If the holidays fall on the employeesregularly scheduled day off the

employee shall be scheduled to take his or her nearest workday off Another day may
be substituted for the holiday during the same workweek with the mutual agreement of

the affected employee and the Employer

723An employee scheduled to take the scheduled holiday off pursuant to Section

722and who is subsequently called to work on the holiday shall receive one and one

half 1 12 times his or her straight time hourly rate of pay for all hours worked that day

724An employee assigned to the Patrol Division a uniformed task force position
Civil Special Services Coordinator or Commercial Vehicle Officer CVO position shall

receive monetary compensation in lieu ofthe ten 10 holidays payable as follows

a If the employee is on a 58 shift the majority of the applicable calendar month
six point six 66 hours per month with each completed month of service

b if the employee is on a 410 shift the majority of the calendar month eight point
thirtythree833 hours per month with each completed month of service

725In lieu of annual floating holidays each employee shall accrue the following
hourly time to his or her vacation bank with each completed calendar month of service

a One point thirtythree 133 hours if on a 58 schedule the majority of the

calendar month

b one point sixtysix166 hours if on a 410schedule the majority of the calendar

month

73 Vacation

731 All regular employees in the bargaining unit shall accrue vacation in accordance

with the following schedule Eligible parttime employees shall accrue vacation on a

prorated basis Vacation leave is accrued but may not be taken until after an

employee has completed six 6 consecutive months of employment Provided
however the Employer may allow a provisional to use accrued vacation time within the

initial six 6 month period Actual accrual shall be made on a monthly basis

MONTHS OF COUNTY
SERVICE

ACCRUAL RATE

HOURS PER MONTH

ACCRUAL RATE

HOURS PER YEAR

012 800 96

1324 866 104

2536 933 112

3748 933 112

4960 1000 120
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6172 1000 120

7384 1133 136

8596 1133 136

97108 1200 144

109120 1300 156

121132 1366 164

133144 1366 164

145156 1433 172

157168 1433 172

169 1500 180

732 Vacation may be utilized in one 1 hour increments

733 In the event that an employee is required to attend court under the provisions of

Article 67 COURT TIME and is on vacation at the time the employee in addition to

pay in accordance with such Section shall not be charged a vacation day eight 8
hours or ten 10 hours whichever is applicable for the day during which court

attendance occurs Regular days off falling prior to or in the middle of scheduled

vacation time shall be considered vacation days for the purposes described in this

section Additional vacation credit may be granted by the Employer upon the showing
by the employee of substantial disruption of the employees vacation caused by
necessity of travel The employee shall be reimbursed for all out of pocket travel and

lodging expenses incurred as a result of the requirement of attending court An

employee shall make a reasonable effort at seeking a refund where possible At the

time the employee is informed of the necessity to appear in court during vacation the

employee shall have the responsibility to inform the Employer of the potential costs to

be incurred by the Employer under this section

734 An employee desiring to schedule vacation for the ensuing calendar year shall

provide a written vacation request to the Bureau Chief not later than December 31st of

the current year or not later than thirty 30 days prior to implementation of the new

annual shift schedule whichever is later The Employer shall approve reject or ask for

rescheduling not later than January 31st of a vacation year or before the time of

implementation of the new annual shift schedule whichever is later Second or

subsequent requests shall be responded to by the Employer within fifteen 15 days of

the date of such written second or subsequent request Once scheduled and approved
an employees vacation shall not be changed without mutual agreement of the

Employer and employee or unless an emergency exists The term emergency shall

not include Employer scheduling errors trials for nonfelonies or felony trials where no

violation of the 6090 day rule would result Additional vacation credit may be granted
by the Employer upon the showing by the employee of substantial disruption of the

employees vacation caused by the necessity of travel The employee shall be

reimbursed for all out of pocket travel and lodging expenses incurred as a result of the

requirement of returning to work An employee shall make a reasonable effort at

seeking a refund where possible At the time the employee is informed of the

necessity to return to work during vacation the employee shall have the responsibility to

inform the Employer of the potential costs to be incurred by the Employer under this
section On second or subsequent vacation requests it is the responsibility of the
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employee to timely notify the court of hisher anticipated vacation If the employee fails

to do so then there shall be no compensation for vacation interruption

735Not later than August 1 the employee shall have scheduled during the current

calendar year at least fifty percent 50 of the employeesannual accrual As of

August 1st any portion of the employeesannual accrual which is less than fifty percent
50 may be subject to scheduling by the Sheriff or designee

736Vacation schedules shall be maintained for the following specific scheduling
division assignments Patrol Detectives and Special Services Schedule conflicts

between two same division employees requesting the same available unscheduled
vacation time will be resolved by seniority

737An employee who separates from County employment shall be paid for a

prorated portion of accrued days Annual leave may be accrued to a maximum of three

hundred twenty 320 hours subject however to potential loss of that portion of the
accrual in excess of two hundred forty 240 hours An employee who retires suffers

termination of employment is laid off or in the case of death the employees
beneficiary or estate shall be paid by the Employer at the ensuing payday for any
unused accrued annual leave but in any event not to exceed a maximum of two
hundred forty 240 hours Pay will be at the employeesregular rate of pay If an

employee is discharged within the first six 6 months of employment no accrued

annual leave shall be payable

738 In the event a scheduled vacation is canceled pursuant to the provisions of
734 or a vacation request is denied by the Sheriff by reason of operational
requirements and in the event such cancellation or denial impacts the maximum three

hundred twenty 320 hour accrual at the discretion of the Sheriff the employee shall
either be allowed to accrue above the three hundred twenty 320 hour maximum or will

be paid for the excess accrual above the maximum at the employeesapplicable
straight time rate of pay In the event that the Sheriff permits the accrual ceiling to be

exceeded the employee must pull back within the three hundred twenty 320
maximum within ninety 90 days of the date of exceeding the maximum or the

employee will be paid back to the three hundred twenty 320 hour maximum The
Sheriff shall have the discretion to reduce such excess accrual by pay any time during
such ninety 90 day period A request for vacation must be submitted to the Employer
at least two 2 weeks in advance of the requested start of vacation to invoke this

contract provision

739 Upon approval of the Sheriff an employee may opt to be cashed out for all

vacation in excess of one hundred twenty 120 hours accrual Such request must be

made in writing to the Sheriff at least thirty 30 days in advance of the proposed cash

out payday which must be a regular payday and if approved such cash out hours shall

be paid at the next payday at the employeesstraight time rate of pay
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74 Health and Welfare Insurance

741 Medical Dental and Vision Effective January 1 2008 the Employer shall

enter into a subscription agreement with the Washington Counties Insurance Fund

WCIF for the purpose of providing medical dental and vision coverage for each

employee The required composite premium as determined by the WCIF from time to

time for each employee shall be paid to the administrative offices of Zenith
Administration

PLAN MONTHLY PREMIUMS AS

OF 010108

Standard PPO Composite LEOFF1

Standard PPO Composite LEOFF2

100038

90262

Cigna Life15000 225

Washington Dental Service Composite 10393

Vision Service Plan Composite 1507

742Maintenance of Benefits Effective January 1 2008 the Employer shall pay
ninetyseven percent 9700 of the premiums for the above listed medical dental and

vision coverage Any increases to the costs of the aforementioned plans will be paid for

at ninetyfive percent 95 by the Employer and five percent 5 by the employee
All employee contributions will be funded via payroll deduction

743 Payments The Employer will be responsible for paying to Washington County
Insurance Fund its monthly contributions and those withheld from employees wages

Upon Guild request copies of all transmittals pertaining to benefits under this Section
shall be posted on the Guild bulletin board

744 Delinquency If the Employer is delinquent in payments the Employer shall be

liable for the payment of any claims incurred by employees or dependents during such

delinquency

75 Bereavement Leave

751 Up to three 3 days shall be granted without any sick leave debit in the case of a

death of the employeesspouse child parent spousesparents grandparents sibling
or spousessibling Up to three 3 days shall be granted without any sick leave debit in

the case of a death of any other person who is anonpecuniary resident of the

employeeshousehold
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752An employee shall be allowed to utilize up to three 3 days of accrued sick leave

for bereavement in the case of death of a member of the employees immediate

family Immediate Family shall include only persons related by blood marriage or

legal adoption in the degree of consanguinity of grandparent parent spouse brother
sister child grandchild fatherinlaw motherinlaw brothersinlaw or sistersinlaw as

well as any other person who is anonpecuniary resident of the employeeshousehold

753 Employees who are permitted to attend the funeral or memorial service of a

fellow Sheriffs Office employee shall be allowed to take four 4 hours sick leave when

such services are held during working hours

76 Sick Leave

761With each month of completed continuous employment with Employer sick
leave with pay shall be accrued by each fulltime employee at the rate of eight 8
hours There shall be a maximum accumulation of thirteen hundred twenty 1320
hours Parttime employees who are employed on a regular basis or on a regular
schedule shall entitled under their contract of employment to that fractional part of the

sick leave that the total number of hours of employment bears to the total number of

hours of fulltime employment Sick leave may be used in half hour increments

Accrued sick leave shall be debited in accordance with actual time of absence due to

illness

762An employee may take leave for illness requiring the employeesattendance in

their immediate family Immediate family shall include only persons related by blood
marriage or legal adoption in the degree of consanguinity of grandparent parent wife
husband brother sister child or grandchild and any relative living in the employees
household An employee may use accrued sick leave for maternity or paternity
purposes Any absence for an illness sickness disability or maternity or paternity shall

constitute a debit against accrued sick leave with actual time absent constituting the

amount of debit rounded up to the half hour however nothing in this section shall be

construed to conflict with any right which a LEOFF I employee may have to recoup
debited leave time under State Law

763An employee who takes more than three 3 workdayssick leave for any one

illness for self or for illness in the immediate family may be required by the Sheriff or

his designee to produce a letter from a medical doctor verifying the illness or necessity
of attendance

764 At the time of separation from service for any reason an eligible employee or in

the case of death the employeesdesignated beneficiary or estate shall receive

remuneration at a rate equal to one 1 hours current straight time monetary
compensation of the employee for each two 2 hours of accrued sick leave to a

maximum of four hundred eighty 480 hours of pay
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77 Longevity

771 For each year of continuous service with this Employer as measured by the

employeesseniority date the employee shall receive600 per month beginning after

completion of the sixtieth month of employment

After five ears 3000 er month

After six ears 3600 er month

After seven ears 4200 er month
After ei ht ears 4800 er month

After nine ears 5400 er month

After ten ears 6000 er month

and an additional600 per month for each year after ten

78 Uniforms and Equipment

781The Employer shall maintain a uniform and equipment account to assure each

employee has the necessary uniforms and equipment needed to perform hisher job
duties Employees working a plain clothes assignment shall receive a clothing
allowance of five hundred fifty dollars 55000 annually An employee in order to

access such uniform and equipment funds shall present to the Employer a request for

the uniform or equipment which he or she desires to purchase The employee shall
demonstrate to the Employer the need to replace or purchase any item The Employer
shall upon approval of the request pay the creditor direct or allow the employee to

purchase the item and submit the invoice for reimbursement Any funds not used

during a calendar year shall not carry over to the next calendar year

782 For the purpose of this Article uniforms and equipment shall include items on

the Agency Approved list and the maintenance of any of those items Additional items

may be added to the list as job demands or conditions warrant Employees may

forward written justification to the Employer for certain items to be added to the Agency
Approved List

783An employee upon termination or separation of service for any reason shall

immediately return to the Employer any uniforms or equipment except footwear
obtained from the Employer or purchased from this account

784 Each employee shall be personally responsible for appropriate cleaning of such

uniforms and equipment however the uniform account may be used to pay commercial

cleaning costs for one 1 uniform per week
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785In cases where the Bureau Chief has denied a request to purchase a request to

place and item on the Agency Approved list or a request to replace an item under this

Section the employee may request review of the denial by the Undersheriff If the

Undersheriff concurs with the denial the employee may submit the request to the

Uniform Equipment Fair Wear and Tear Board The Uniform and Equipment Fair Wear

and Tear Board shall be made up of the following individuals Appointed Administrator

and Operations Sergeant picked by the existing sergeants a Deputy picked by the

Bureau Chief a Deputy Picked by the Bargaining Unit and a bargaining unit shop
steward This board shall review the request and decide on whether to accept or deny
the request The decision of the board will be binding and final on both the Union and

the Employer

79 Educationallncentive

791As an educational incentive each employee who holds an associate degree
shall be entitled to an additional two percent200 three percent300 effective

112009 each calendar month each employee who holds a bachelorsdegree shall be

entitled to an additional four percent400 five percent500 effective112009
each calendar month and each employee holding a mastersdegree shall be entitled to

an additional six percent 600 seven percent 700 effective 112009 each

calendar month

710 Educational Reimbursement

7101The Employer is desirous of having employees participate in courses and

training opportunities to enhance their skills and enable them to advance to other

positions Accordingly it shall be the Employersgoal to assist fulltime regular
employees in the furtherance of this policy by offering a tuition reimbursement program
for courses or training at accredited colleges and universities

7102To qualify for reimbursement the employee must make application to and

receive prior approval from the Sheriff Such approval shall be at the sole discretion of

the Sheriff

7103An employee requesting tuition reimbursement must submit a written application
showing

a The course curriculum description

b dates and times of classes

c duration of the course

d narrative statement of how the course will benefit the Employer as well as the

employee
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7104 If an employeesapplication is approved the reimbursement will be for tuition

only if and when

a The course is completed within six 6 months of approval and

b completed with a pass in a passfail grading system or a grade of Cor better

The maximum reimbursement per credit will be the cost of a credit charged by
Centralia College

7105An employee who receives tuition reimbursement agrees to continue to work for

the Employer for twelve 12 months following the completion of the course if not the

reimbursement is prorated and the employee authorizes reimbursement to the

Employer from the last pay check issued An employee who is unable to remain in the

Employersemployment due to circumstances beyond the employeescontrol shall not

be required to reimburse the Employer if the twelve 12 month period is not met

7106Reimbursement shall be for actual tuition or the cost of the course All other

expenses such as travel and books shall be borne by the employee

711 Specialty Incentive

7111 Employees who are assigned to K9 SWAT or Dive Team shall receive

seventyfive dollars 7500 each month in addition to their regular salary Except as

provided in 7113 employees are entitled to only one specialty incentive pay listed

above

7112 Employees who are assigned to School Resource Officer or other similar

position shall receive one hundred and fifty dollars 15000 each month in addition to

his or her regular salary

7113Employees who are assigned as Field Training Officers Firearms Instructors or

Defensive Tactics Instructors shall receive an additional two dollars 200 per hour

added to his or her regular salary while so engaged

7114 Bilingual Pay All employees who have been assigned by the Employer to

provide conversational language services shall have added to their base pay one

percent100

a An employeesability to speak an approved language conversationally shall be

determined by completion of a test selected by the employer at a level of

proficiency determined by the Employer The test is intended to evaluate the

employeesability to participate in basic conversations with routine and

repetitive subject matter The employee shall pay associated test costs to

achieve initial qualification

b Should an employee fail the test for initial qualification orrequalification a

period of six 6 months must elapse before retaking the test
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c Employees must requalify to retain the on percent 100 bilingual pay by
successfully passing the test once every three 3 years The Employer will pay
the cost of testing for one 1 attempt atrequalification Subsequent re

qualification attempts will be at the expense of the employee

712 Death Benefit

7121In lieu of an Employer paid membership in the National SheriffsAssociation

NSA which provided a death benefit to member employees the Employer agrees to

pay a death benefit upon the death of any employee covered by this agreement Upon
the death of any employee the Employer shall pay to the employeesdesignated
beneficiary or estate an amount equal to one 1 months pay at the individual

employeesrate of pay provided however such amount shall be no less than three

thousand dollars 300000 Such payment shall be made on a separate check and

shall not be considered wages for time worked

8 DISCIPLINARY INVESTIGATIONS

81 Citizen Complaints

811Whenever a citizen complaint is received by the Employer a determination will

be made regarding whether the complaint is criminal or noncriminal Criminal matters

will be forwarded to the appropriate investigating authority

812Anoncriminal citizen complaint will not be considered formal until such time as

the complaint is reduced to writing A written complaint may be handwritten by the

complainant typed taped or otherwise reduced to writing and attested to by the

complainant

82 Supervisory orInHouse Complaints

821 Supervisory or inhouse complaints of misconduct or policy violation will be

looked into by supervisory personnel to determine appropriate facts The Employer
shall attempt to handle the violation at the lowest level of authority appropriate to the

violation to assure corrective action

83 Interviews and Hearings

831 In cases of serious violations which may result in anuntimed letter suspension
demotion or termination the complaint must be forwarded to the administrative staff
The interview of an employee concerning actionsor inactionswhich if proved could

reasonably lead to a written reprimand suspension without pay demotion or discharge
for that employee shall be conducted under the following conditions and procedures

Investigations into allegations of employee misconduct shall be classified in the

notice as either an administrative review or an internal investigation For an

administrative review discipline will not be greater than a written reprimand If
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notice of an internal investigation is given the range of discipline may be any of the

disciplinary actions ie oral warning through discharge The notice can be
amended at any time during the course of the investigation provided that an

amended notice is provided to the employee and the Guild The outcome of
administrative reviewsinternal investigations shall be a finding that is categorized as

either sustained not sustained unfounded or exonerated

At a reasonable time at least fortyeight hours in advance of the investigative
interview the employee shall be informed in writing with a copy to the Guild of the

nature of the investigation the specific allegations related thereto and the policies
procedures andor laws that form the basis for the investigation and shall be
advised that an opportunity to consult with a Guild representative will be afforded

prior to the interview The employee may waive the fortyeight hour notice in writing
only

The requirements of these shall not apply if 1 the employee is under investigation
for violations that are punishable as felonies or misdemeanors under law or 2
notices to the employee would jeopardize the administrative investigation

If a complainant has filed a formal complaint regarding an action or inaction of an

employee and the Employer deems further investigation is necessary the employee
shall be provided a copy of the complaint as soon as practical with a copy
forwarded to the Guild

The employee shall have the right to have a Guild representative present during any

interview which may reasonably result in discipline of the employee The Guild

representative may not obstruct or hinder the interview but heshe can clarify points
ask questions or point out pertinent information to assist in gathering facts The

opportunity to have a Guild representative present at the interview or the opportunity
to consult with a Guild representative shall not unreasonably delay the interview

However if the interview begins with the consent of the employee in the absence of

a Guild representative but during the interview the employee concludes that

assistance is required by reason of increasing seriousness of the disciplinary
problem the employee shall be allowed a reasonable time in which to obtain a Guild

representative

To the extent reasonably possible all interviews under this Section shall take place
at the Sheriffs Office facilities

The Employer may schedule the interview outside of the employeesregular working
hours however in that event the appropriate overtime payment shall be made to the

employee

The employee shall be required to answer any question concerning anoncriminal
matter under investigation and shall be afforded all rights and privileges to which the

employee is entitled under State or Federal laws

The employee shall not be subject to abusive or offensive language or to coercion
nor shall interviewersmake promises of award or threats of harm as inducements

to answer questions
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During an interview the employee shall be entitled to such reasonable intermissions

as the employee may request for personal physical necessities

All interviews shall be limited in scope to activities circumstances events and
conduct that pertain to the actionsor inactions of the employee that is the subject
of the investigation Nothing in this Section shall prohibit the Employer from

questioning the employee about information that is developed during the course of
the interview

If the Employer taperecords the interview a copy of the complete taperecorded
interview of the employee noting the length of all recess periods shall be furnished
the employee upon the employeeswritten request If the interviewed employee is

subsequently charged with misconduct at the request of the employee or on its own

volition the Employer shall provide a copy of the recording to the Guild on behalf of

the employee

Interviews and Internal Affairs investigations shall be concluded without

unreasonable delays

The employee and the Guild shall be advised promptly in writing of the results of

the investigation and what future action if any will be taken regarding the matter

investigated

832Apredisciplinary hearing shall be held by the Employer in cases in which the

complaint is believed to be valid and sanctions are anticipated Such hearing shall be

scheduled within fourteen 14 calendar days of the supervisorscompleted
investigation Should additional investigation be required before a hearing can be set
the involved employeesshall be notified in writing of the delay and the expected
completion date The employee shall receive written notification at least seventytwo
72 hours prior to the predisciplinary hearing The Employer and Employee may

mutually agree to waive the 72 hour notification requirement The written notification

shall provide the following information

a The basis of the alleged infraction

b the applicable policiesrulesdirectives alleged to have been violated

c advice to the employee of his or her right to Guild representation during the

hearing

d a copy of the complete investigation upon written request of employee

833 Discipline may only be imposed for just cause

834Apredisciplinary hearing shall be conducted during the employeesnormal work

hours unless the urgency to resolve the complaint dictates otherwise If the employee
is working a shift other than day shift the predisciplinary hearing will be held as close

as practical to the employeesnormal work hours
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835 The employee may if the employee wishes advise the Employer that he or she
will not proceed with apredisciplinary hearing Once the Employer has afforded the

employee the opportunity ofapredisciplinary hearing and the employee chooses not to

participate the Employer may proceed with disciplinary action

836When a resolution of any complaint has been reached the affected employee
will be notified in writing of the outcome within fourteen 14 calendar days of the

aforementioned predisciplinary hearing not including the hearing date In cases where

serious sanctions have been administered a copy of the discipline folder will be

provided upon employee request to the employee after final disposition In cases

where a timed letter has been placed into an employees file such letter shall be

automatically removed from the file upon the expiration of the duration of the notice

837 Should the Employer fail to adhere to the timelines set forth in this section

regarding the scheduling of hearings or the issuance of resolutions such matters will be

deemed closed and not subject to further redress It is understood by the parties that

due to the nature of certain specific cases that either party may require an extension to

the aforementioned timelines to properly investigate or process the matter The

granting of extensions shall be on a casebycase basis and shall not be unreasonably
withheld

9 GRIEVANCE PROCEDURE

91 Purpose

911 For purposes of this article a grievance is defined as a dispute or complaint
arising under and during the term of this Agreement involving an alleged misapplication
or misinterpretation of an express provision of this Agreement This grievance
procedure shall be the exclusive means for resolving such grievances except as

outlined in Section 58 of this agreement

912Time limits within the grievance procedure may be waived or extended by the

mutual agreement of both parties If the Guild on behalf of the employee fails to act or

respond within the specified time limits the grievance will be considered waived If the

Employer fails to respond within the specified time limits the grievance shall proceed to
the next available step of the grievance procedure

92 Processing Steps

921 Step One The Guild andor employee shall submit the grievance in writing to

the Undersheriff within fourteen 14 calendar days of the events giving rise to the

grievance The written statement shall include the sectionsof the Agreement allegedly
violated the facts and the remedy sought Within fourteen 14 calendar days
thereafter the Undersheriff shall submit an answer in writing to the Guild and

employee
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922 Step Two Should the Guild decide that the reply of the Undersheriff is

unsatisfactory the Guild shall within fourteen 14 calendar days submit the grievance
in writing to the Sheriff

923 Step Three Any grievance which is not resolved in Step 2 within fourteen 14
calendar days after it is presented to him or her may then be subject to arbitration

93 Arbitration

931Within fourteen 14 calendar days of the Employersreceipt of the Guilds
request to arbitrate a representative of the Guild and a representative of the Employer
shall meet and attempt to agree on a neutral arbitrator If unable to reach agreement
they shall request a list of eleven 11 arbitrators from the Federal Mediation and

Conciliation Service FMCS The list shall be limited to arbitrators who are members
of the National Academy of Arbitrators from the nearest subregion

932 In connection with any arbitration proceeding held pursuant to this Agreement it

is understood as follows

a The arbitrator shall have no power to render a decision that will add to subtract

from or alter change or modify the terms of this Agreement and hisher power
shall be limited to interpretation or application of the express terms of this

Agreement and all other matters shall be excluded from arbitration

b The arbitrator shall rule only on the basis of information presented in the hearing
and shall refuse to receive any information after the hearing except in the

presence of both parties and upon mutual agreement

c The decision of the arbitrator shall be final conclusive and binding upon the

Employer the Guild and the employees involved provided the decision does not

involve action by the Employer which is beyond its jurisdiction

d Each party to the proceedings may call such witnesses as may be necessary in

the order in which their testimony is to be heard Such testimony shall be sworn

and shall be limited to the matters set forth in the written statement of grievance
and shall be subject to crossexamination The arguments of the parties may be

supported by oral comment and rebuttal Either or both parties may submit post
hearing briefs within a time mutually agreed upon Such arguments of the

parties whether oral or written shall be confined to and directed at the matters

set forth in the written statement of grievance

e Each party shall bear the cost of presenting its own case including attorneys
fees Both parties shall equally share the cost of an independent arbitrator

f Either party may request that a stenographic record of the hearing be made

The party requesting such record shall bear the cost thereof provided however
if the other party requests a copy such cost shall be shared equally
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g The arbitrators decision shall be made in writing and shall be issued to the

parties within thirty 30 days after the case is submitted to the arbitrator

933 Arbitration awards or grievance settlements shall not be made retroactive prior to
the date of the occurrence or nonoccurrence upon which the grievance is based

10 EMPLOYEE COMPENSATION

101 Salaries

1011The applicable Salary Schedule is attached to this Agreement as an Appendix

1012 Effective retroactive including overtime pay to January 1 2009 the salary
schedule for January 1 2008 shall be increased by four percent 4 acrossthe
board

1013Effective January 1 2009 the salary schedule for January 1 2008 shall be

increased by 100 CPIWmin25max40acrosstheboard

1014Effective January 1 2010 the salary schedule for January 1 2009 shall be

increased by 100 CPIWmin20max40acrosstheboard

102 Payday

1021 The payday for all work performed in the previous calendar month shall be the

fifth day of the following month but if the fifth falls on a nonwork dayie Saturday
Sunday or Courthouse holiday the payday shall be the first workday preceding the fifth
Earned overtime shall be subject to payment at the pay date following the month in

which such overtime was earned

1022 At the sole discretion of the Employer and upon sixty 60 days advance

written notice to the Guild and the employees in the bargaining unit an alternate

payday may be selected and utilized Once such alternate payday is established by the

Commissioners it shall remain the payday for the balance of the agreement Such

alternate payday for all work performed in a calendar month shall be the last

courthouse working day of the calendar month Earned overtime and premium pay

holiday working out of class etc if any shall be subject to calculation from the 21st of

the month to the 20th of the following month with payment at the pay date next

following the period in which such overtime was earned

1023A mid month draw day shall be permitted to the employee to the extent allowed

by statute
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11 SENIORITY

111 Seniority Standing

1111Unless otherwise provided each employee shall have seniority standing equal
to such employeescontinuous length of service with this Employer When employees
have the same seniority date ties shall be broken by the level of placement on the Civil
Service hiring list with the higher list position resulting in the highest seniority placing
Seniority of current members of the bargaining unit are set forth in Appendix A to this

Agreement

1112Seniority shall be terminated by separation from County employment whether by
discharge or resignation Seniority shall be adjusted by the duration of absence in

cases of Employer granted leave of absence however the Employer at the Employers
sole discretion may grant continuance of seniority in the case of a leave of absence for
educational purposes An Employer granted leave of absence due to illness andor

disability shall not result in an adjustment of the employeesseniority date

112 Layoff

1121Employees shall be laid off in reverse order of his or her date of hire within the

Operations Bureau Employees laidoffshall be recalled in reverse order of their layoff
ie last laidoff first to be recalled

1122The Operations Bureau shall include the following classifications Trainee

Deputy Deputy Sergeant Lieutenant and Detective

113 Shift Assignment

1131When rotating shifts are set by the Employer the Employer will make a good
faith effort to respect the seniority of deputies when making shift assignments
This provision is subject always to the Sheriffs management right and

responsibility to protect public safety and ensure effective and efficient operating
needs of the Lewis County Sheriffs Office

1132When nonrotating shifts are set by the Employer employees shall bid for

preferred shifts by seniority based upon date of rank within the Operation
Bureau Shift bidding shall be conducted separately within each job
classification Nonrotating shall mean a period of time of annual or greater
rotation
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12 USE OF NONBARGAINING UNIT PERSONNEL

121 Limitations

1211All available paid overtime service due

due to sickness vacation training or other leave
unit employees prior to offering the same to an

For the purpose of this article offered shall n

scheduling personnel who shall make reason

bargaining unit employees

o regular employee staffing absence
shall be offered to qualified bargaining

other nonbargaining unit individual
can Employer notifying the overtime

le effort to determine availability of

1212 For a work assignment other than one governed by Section 1211 or for

bargaining unit work other than where the deputy is to be the primary officer on a felony
matter nonbargaining unit personnel may be used at the discretion of the Sheriff or

designee

1213It is the intention of the Employer and the Guild that nonbargaining unit

personnel be used to supplement the work force rather than supplant the work force

13 SEVERABILITY

131 Repealer in Conflict with Law

1311In the event that any portion of this Agreement is held contrary to Federal or

State statute or law such portion shall be null and void provided however that

negotiations shall be immediately reopened by the parties pertaining only to that portion
which is held contrary to law

14 DURATION OF AGREEMENT

141This Agreement shall be effective as of January 1 2008 and shall remain in full force

and effect to and though the 31st day of December 2010

142Either party to this Agreement may inaugurate collective bargaining over any changes
desired to be introduced into an extension term of this agreement by giving notice of the

substance and instrumental language of the changes by mail to the other party within the

following time frame Guild proposal to be submitted not later than August 31 of the last

year of this Agreement Employersproposal to be presented not later than September 15

the last year of this Agreement The first negotiation meeting shall be held not later than
October 1 of the last year of this Agreement
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Signed and dated this day ofJanuary 2009

Lewis County Deputies Guild

Kenneth Cheeseman President

Je d ey VicePresident

Board ofCounty Commissioners Lewis

Lee Gr air an

Ron Averill Com

P Schulte Commissioner

LEWIS COUNTY SHERIFFSOFFICE

couNs Tkw
Attest kypARDs

O

SINCE l o
1845

moo
Clerk of the Board obsscs
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15 APPENDIX A SENIORITY DATES

151 Seniority Dates This appendix is intended to set forth and accurately reflect the
employeesrespective date of hire and date of rank for application under this

Agreement The seniority listing is reflective of employees employed at the time the
contract was placed in force and is not intended to be inclusive of all employees
employed during the term of the Agreement

Em to ee Classification Date of Hire Date of Rank

David R Neiser Detective 070172
Ross C Kene ah Detective 031280
Kenneth F Cheeseman Ser eant 121682 040190
Ga R Holt De ut 100185

Fredrick M Wetzel Sergeant CO 090186

DEP061688
012402

Thomas A Callas Detective 121588
Patrick C Smith Ser eant 031389 041395

Bradford R Borden Detective 032194

G Ross McDowell Ser eant 051694 013097

Robert L Nelson De ut 080194

Susan K Shannon De ut 021395

Robert R Snaza Ser eant 062295 012402

Robert E Withe De ut 082495

Stac A Brown Ser eant 050696 020107

Alan C Stull Ser eant 051297 010306

Michael C Baile De ut 062397

Kevin M En elbertson Detective 090897
Bruce F Kimse Detective 012099
Jason M Mauermann De ut 050399

Jeffre R Godbe De ut 020100
William D Adkisson De ut 050100
Dustin G Breen Sergeant CO 030198

DEP 091100
010206

Richard B Van W ck De ut 092401

Jeffre S Hum hre De ut 092401

Harold A S rouse De ut 111901

Gabriel J Frase De ut 043002

Kevin M Anderson De ut 050102

Daniel J Riordan Detective 052002

Christopher J Rubin Deputy CO 032602

DEP 111202

Matthew D Wallace De ut 020103

Curtis B S ahn De ut 010305

Jame C McGint Detective 090605

Brad P Ta for De ut 030606
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Jerem A Almond De ut 051506

Gary McCurty NMI Deputy CO060704
DEP 071006

Timoth N En lish De ut 100906
Mathew D Schlecht De ut 030507
Mathew J McKni ht De ut 040207

Stephen M Gallagher Deputy CO 072103
DEP 090107

Christo her P Fulton De ut 040708
Jason A Zimmerman De ut Trainee 080408

152 Those employees having the same seniority date are listed in order as

determined by hisher placement on the Civil Service Hiring List

Lewis County Deputies Guild 20082010Collective Bargaining Agreement
Page 34 of 36



16 APPENDIX B SALARY SCHEDULES

161 2008 Salary Schedule

Represents a 4wage adjustment over 2007 wages

Classifications
Lieutenant 5576
Detective Ser eant 5346

Ser eant 5116

Detective 4882

Classification Ste I Ste II Ste III Ste IV Ste V Ste VI Ste VII
12m max 12m 12m 12m 12m 12m Thereafter

Trainee Deputy 3793

De ut Sheriff 3793 3957 4119 4285 4450 4560 4672

162 2009 Salary Schedule

Represents 100 CPIW25 40 over 2008 wages 4

Classifications
Lieutenant 5799

Detective Ser eant 5560

Ser eant 5321
Detective 5077

Classification Ste I Ste II Ste 111 Ste IV Ste V Ste VI Ste VII
12m max 12m 12m 12m 12m 12m Thereafter

Trainee Deputy 3945

De ut Sheriff 3945 4115 4284 4456 4628 4742 4859

163 2010 Salary Schedule

Represents 100 CPIW20 40 over2009 wages

Classifications

Lieutenant

Detective Ser eant

Ser eant

Detective

Classification Ste I Ste II Ste III Ste IV Ste V Ste VI Ste VII

12m max 12m 12m 12m 12m 12m Thereafter

Trainee Deputy
De ut Sheriff
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164 Detective Sergeant and Lieutenant Salaries
The above listed classifications are compensated as follows Detectives receive one

hundred four and five tenths percent 10450 of Step VII Deputy wages Sergeants
receive one hundred nine and five tenths percent 10950 of Step VII Deputy wages
the Detective Sergeant supervising Detectives shall receive one hundred nine and five
tenths percent 10950 of Detective wages and Lieutenants receive one hundred
nine percent 10900 of Sergeant wages

165 Step Advancement Qualifiers

1651 Upon successful completion of hisher Field Training Program and approval
from the Lewis County Civil Service Commission a Trainee Deputy shall be appointed
to Deputy Sheriff and placed on Step II A Trainee Deputy is not required to complete
hisher full twelve 12 month probationary period prior to being advanced to Deputy
Sheriff Increases in pay steps shall occur every twelve 12 months from hisher

deputy appointment date not from the original date of hire

1652Upon twelve 12 months consecutive service with the Employer in a designated
classification aStep II employee shall be placed on Step III

1653Upon twelve 12 months consecutive service with the Employer in a designated
classification aStep III employee shall be placed on Step IV

1654Upon twelve 12 months consecutive service with the Employer in a designated
classification aStep IV employee shall be placed on Step V

1655 Upon twelve 12 months consecutive service with the Employer in a designated
classification aStep Vemployee shall be placed on Step VI

1656Upon twelve 12 months consecutive service with the Employer in a designated
classification aStep VI employee shall be placed on Step VII

1657The Employer at the Employerssole discretion may start new hires other than
Trainee Deputies at any step of the salary schedule depending on the employees
experience and job qualifications

166 Computation of Hourly Rates of Pay

1661The employees individual hourly rate of pay for application under this

agreement shall be computed by multiplying the monthly base salary by twelve 12
and dividing the total by two thousand eighty 2080 hours For application under this

agreement the monthly base salary shall include shift differential longevity specialty
pay working out of classification and education incentive earned each pay period
Other forms of compensation such as call time court time and uniform and equipment
allowance are not included in the calculation of monthly base salary

Lewis County Deputies Guild 20082010 Collective Bargaining Agreement
Page 36 of 36



EXECUTIVE SUMMARY

CollectiveBarainin Agreement between

Lewis County Sheriffs Office Operations Bureau and Lewis County Deputies
Guild

Commissioners

1 This resolution completes the collective bargaining agreement between the Lewis

County SheriffsOffice Operations Bureau and the Lewis County Deputies Guild

2 Settlement was reached during a recent ULP Mediation Hearing marking the end of

over two years of negotiations

3 This 3year contract is effective January 1 2008 through December 31 2010

4 Request your consent and signatures on attached contract

Ver

especuly
Seve Walton

LCSO Chief of Staff
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