BEFORE THE BOARD OF COUNTY COMMISSIONERS
OF LEWIS COUNTY, WASHINGTON

IN RE: APPROVAL OF COLLECTIVE )

BARGAINING AGREEMENT BETWEEN LEWIS )

COUNTY DEPUTIES GUILD AND LEWIS ) RESOLUTION #09- 017,.
COUNTY SHERIFF’S OFFICE (OPERATIONS )

BUREAU).

WHEREAS, the Board of County Commissioners, Lewis County, Washington, has
reviewed a Collective Bargaining Agreement between Lewis County Deputies Guild and Lewis
County Sheriff's Office; and

WHEREAS, it appears to be in public interest to authorize execution of said Collective
Bargaining Agreement for Lewis County,

NOW, THERFORE, BE IT RESOLVED that the aforesaid Collective Bargaining

Agreement is hereby approved for the period January 1, 2008 through December 31, 2010.

DONE IN OPEN SESSION this |2 day of 4 , 2009.

APPROVED AS TO FORM: BOARD OF C TY COMMISSIONERS
L. Michael Golden, Prosecuting Attorney = LEWIS COUNTY, WASHINGTON

Qﬂwes Q QOG\'\’ 7 ///M
By. Deputy Prosecuting Attorney Chairman
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1.

INTRODUCTION

1.1.

1.2,

Preamble

1.1.1. This agreement is entered into by and between LEWIS COUNTY,
WASHINGTON, a political subdivision of the State of Washington, and the LEWIS
COUNTY SHERIFF'S OFFICE, acting through the elected Sheriff, hereinafter jointly
referred to as the "Employer”, and the LEWIS COUNTY DEPUTIES GUILD, hereinafter
referred to as the “Guild”.

Purpose

1.2.1. It is the purpose of this agreement to achieve and maintain harmonious relations
between the Employer and the Guild, to provide for equitable and peaceful adjustments
of differences, which may arise, and to establish standards of wages, hours, and
working conditions.

RECOGNITION

2.1.

2.2.

Scope of Bargaining Unit

2.1.1. The Employer recognizes the Guild as the exclusive bargaining representative
for those purposes appropriate to the units stated in RCW 41.56 of all classified civil
service positions under RCW 41.14.070 except Sheriff, Undersheriff, Chief Criminal
Deputy, Chief Civil Deputy, Inspector, Director of Property Management, Jail
Administrator, clerical office staff (including secretaries, and records personnel),
Corrections Bureau employees, and reserves.

Employee Definitions

2.2.1. Regular Full-Time Employee - An employee regularly scheduled to work an
average of one hundred seventy-three and three tenths (173.3) hours per month and
who has completed the twelve (12) month probationary period.

2.2.2. Regular Part-Time Employee - An employee regularly scheduled to work less
than one hundred seventy-three and three tenths (173.3) hours per month and who has
completed the twelve (12) month probationary period.

2.2.3. Probationary Employee - An employee regularly scheduled to work either full or
part-time who has not yet completed the twelve (12) month probationary period.

2.2.4. Provisional Employee - An employee appointed by the Sheriff in accordance
with Civil Service Rules and Regulations for a defined period of time.

2.2.5. Trainee Employee - An employee regularly scheduled to work full or part time
that has not yet completed the WSCJTA and the Employers field-training program.

Lewis County Deputies Guild 2008-2010 Collective Bargaining Agreement
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3.

GUILD SECURITY

3.1.

3.2.

Membership Requirement

3.1.1. The Employer and the Guild agree that all present members of the Guild shall
remain members in good standing while holding positions included in the bargaining
unit. All future employees holding positions in the bargaining unit shall become and
remain members in good standing after completing thirty (30) calendar days of
employment.

3.1.2. Notwithstanding Section 3.1.1., the Employer and the Guild agree that each must
safeguard the right of employees to not join the Guild, if an objection is based upon
bona fide religious tenets or teachings of a church or religious body of which the
employee is a member. In such cases, such employee shall pay an amount of money
equivalent to regular Guild dues to a non-religious charity or to another charitable
organization mutually agreed upon by the employee affected and the Guild. The
employee shall furnish written proof that such payment has been made. If the
employee and the Guild do not reach agreement on such matter, the charitable
organization shall be designated pursuant to RCW 41.56.

3.1.3. The Guild shall indemnify the Employer and save the Employer harmless against
any and all claims, demands, suits, or other form of liability that shall arise out of or by
reason of any action taken or not taken by the Employer at the request of the Guild for
the purpose of complying with this Article, provided that the action taken is in
accordance with such request.

Check Off of Guild Dues

3.2.1. Upon receipt of a properly executed authorization card signed by the employee,
the Employer shall deduct from the employee's monthly pay all regular Guild dues
uniformly required to maintain the employee in good standing with the Guild. Such
deductions are to be transmitted to the Guild each month. Contributions to charitable
organizations based upon a bona fide religious objection to membership in the Guild as
set forth in Section 3.1.2., shall be likewise deducted and remitted to the appropriate
charity.

3.2.2. Employees and the Guild shall hold the Employer harmless and shall indemnify
the Employer from responsibility for withholding errors and damages flowing there from
caused by faulty information furnished by the employees or the Guild, and the Guild
shall promptly refund to the employee any amounts paid to the Guild in error.

Lewis County Deputies Guild 2008-2010 Collective Bargaining Agreement
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3.3 Guild Representatives

3.3.1. Members of the Guild selected to serve as officers and representatives shall be
certified in writing by the Guild President to the Employer. A Guild officer or
representative shall be allowed reasonable time to review and process a dispute or
grievance during working hours so long as such activity does not unduly disrupt the
operations of the Sheriff's Office. The Employer will not incur any overtime liability as a
result of exercise of release time by Guild officers and representatives under this
section.

3.3.2. Negotiations: The Guild’s official representatives for purposes of negotiating will
meet with the Employer at mutually agreed upon times. The Employer will not allow
more than three (3) of the Guild’s official representatives to attend negotiating sessions
without loss of pay if those representatives would be on-duty when negotiations are
scheduled and operational requirements permit.

If the Guild uses a non-bargaining unit member during negotiations, then only two (2)
Guild official representatives will be allowed to attend the negotiation sessions without
loss of pay if those representatives would be on duty when the negotiations are
scheduled and operational requirements permit.  Off-duty personnel attending
negotiating sessions shall not receive any compensation for such attendance.

4. MANAGEMENT RIGHTS

4.1. Customary Functions

4.1.1. Except as expressly modified or restricted by a specific provision of this
Agreement, all statutory and inherent managerial rights, prerogatives, and functions are
retained and vested exclusively in the Employer and its management, including, but not
limited to, the rights, in accordance with its sole and exclusive judgment and discretion.
The exercise of these rights is subject to the terms and conditions of this Agreement
and the requirements of RCW 41.56 to negotiate over changes in mandatory subjects
of bargaining and the impacts of changes in permissive subjects on mandatory subjects
of bargaining.

a) To take whatever action is either necessary or advisable to determine, manage
and fulfill the mission of the organization and to direct the Employer's
employees;

b) to reprimand, suspend, discharge or to otherwise discipline employees for just
cause;

c) to determine the number of employees to be employed;

d) to hire employees, determine their qualifications and assign and direct their
work;

Lewis County Deputies Guild 2008-2010 Collective Bargaining Agreement
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4.2,

4.2

e) to evaluate employees' performances;
f) to promote, demote, transfer, layoff and recall to work employees;
g) to set the standards of productivity, the services and products to be produced;

h) to determine the amount and forms of compensation for employees;

i) to maintain the efficiency of operation; determine the personnel, methods,

means, and facilities by which operations are conducted;

j) to set the starting and quitting times and the number of hours and shifts to be

worked;

k) to use independent contractors to perform work or services;

I) to subcontract, contract out; expand, reduce, alter, combine, transfer, assign, or

cease any job, department, operation or service;

m) to control and regulate the use of facilities, equipment, and other property of the

Employer;

n) to introduce new or improved research, production, service, distribution, and

maintenance methods, material, machinery, and equipment;

o) to determine the number, location and operation of department, divisions and all

other units of the Employer;

p) to issue, amend and revise policies, rules, regulations, general orders,

administrative directives, and practices.

Non-Waiver

1. The Employer's failure to exercise any right, prerogative, or function hereby
reserved to it, or the Employer's exercise of any such right, prerogative, or function in a
particular way, shall not be considered a waiver of the Employer's management right to
exercise such right, prerogative, or function in a particular way, shall not be considered
a waiver of the Employer's management right to exercise such right, prerogative, or
function or preclude it from exercising the same in some other way not in conflict with
express provisions of this Agreement, however, the Employer recognizes that RCW
41.56 may impose an obligation for the Employer to negotiate changes in wages, hours,

and working conditions not covered by this agreement.

Lewis County Deputies Guild 2008-2010 Collective Bargaining Agreement
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4.3. Employer Options

4.3.1. The Employer and the Guild hereby recognize that delivery of services in the
most efficient, effective, and courteous manner is of paramount importance to the
Employer, and as such, maximized performance is recognized to be an obligation of
employees covered by this Agreement.

4.4. Performance Standards

4.4.1. The Employer shall have the right to establish and maintain performance
standards. Such standards that are in effect may be used to determine acceptable
performance levels, prepare work schedules, and measure the performance of an
employee. The Employer shall have the right to implement and prepare work
schedules consistent with the terms and conditions of this Agreement. No revision of
performance standards and/or policies shall be made without prior notification of the
Guild.

5. EMPLOYMENT POLICIES AND DUTIES

51. Non-Discrimination

5.1.1. The Employer and the Guild agree that they will not discriminate unfairly against
any employee by reason of race, creed, age, color, sex, sexual orientation, veteran
status, national origin, religious belief, marital status, membership or non-membership
in a Guild, or mental or physical handicap.

5.1.2. Alleged violations of the non-discrimination provision shall be processed by
submission by the employee of a complaint to the appropriate County, State or Federal
agency charged with the enforcement of such discrimination laws for investigation and
adjudication of the complaint. The Guild will provide the employee with the name,
address, and phone number of the appropriate enforcement agency or agencies.

5.1.3. Whenever words denoting the masculine gender are used in this Agreement,
they are intended to apply equally to either gender.

5.1.4. In the event Human Rights Commission jurisdiction is invoked in any matter
addressed by this Agreement, no proceeding may be taken under this Agreement with
respect to the matter while such jurisdiction is pending, and action under this
Agreement shall be superseded in the event of conclusion of the matter before the
Human Rights Commission.

5.2. Mandatory School and Training Sessions

5.2.1. The Sheriff is permitted to conduct or direct the attendance of employees, and
each employee shall attend, any and all school and training sessions as directed by the
Sheriff.

Lewis County Deputies Guild 2008-2010 Collective Bargaining Agreement
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5.2.2. As required in the policy manual, or mandated by Washington State Law, each
employee shall be responsible for obtaining and maintaining certification for matters
required in the policy manual and mandated by law.

5.2.3. The school, training, or certification referred to in Sections 5.2.1 and 5.2.2 above,
shall be mandatory upon each employee requiring the attendance of such employee
whether on their off-duty or on-duty time, depending upon when such classes occur.
Attendance during actual class time shall be considered working time and shall result in
compensation at the applicable rate of pay.

5.2.4. Voluntary attendance at non-required training courses, for the purpose of
individual career advancement or enhancement, shall not be considered compensable
work time provided that the following four (4) general principles are met:

a) Attendance is outside the employee’s regular working hours; and

b) attendance is in fact voluntary; and

c) the employee does not perform productive work during such attendance; and

d) the program, lecture, or meeting is not directly related to the employee’s job.

5.2.5. Employer required training shall be at the Employer’s expense and time spent in
travel to training sessions away from the employee’s regular work place as well as class
attendance shall be considered compensable time provided, however, that travel time
shall be compensated at the straight time rate of pay subject to the following conditions:

a) Travel pay shall commence at the employees point of debarkation. In cases
where the employee is not required to report to the workplace, and travel begins
from his/her residence, pay shall be based upon the location of the residence.

b) Employees wishing to attend non-Employer mandated training may voluntarily
waive the travel pay provisions contained in this agreement.

c) Annual in-service training shall be conducted during normal business hours, will
be considered the employee’'s normal shift, and will be compensated at the
employee’s regular straight time rate of pay. This will include travel time for
employees with assigned take-home cars.

5.3. No Strike Clause

5.3.1. The Employer and the Guild agree that the public interest requires the efficient
and uninterrupted performance of all the Employer's services and to this end, pledge
their best efforts to avoid or eliminate any conduct contrary to this objective. The
Employer and the Guild recognize that the cessation or interruption of the services of
the employees is in violation of this Agreement.
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