BEFORE THE BOARD OF COUNTY COMMISSIONERS
OF LEWIS COUNTY, WASHINGTON

RE: RESOLUTION TO APPROVE A COLLECTIVE )

BARGAINING AGREEMENT BETWEEN )
LEWIS COUNTY AND TEAMSTERS UNON ) RESOLUTION NO. 09-_| 2]

WHEREAS, the Board of County Commissioners, Lewis County, Washington, has reviewed a
Collective Bargaining Agreement between Teamsters 252, representing The Supervisors
Group; and

WHEREAS, it appears to be in the best public interest to authorize the execution of the said
Collective Bargaining Agreement for Lewis County, NOW THEREFORE

BE IT HEREBY RESOLVED that the aforesaid Collective Bargaining Agreement is HEREBY
approved and the Board of County Commissioners is authorized to sign the same.

A .
DONE IN OPEN SESSION this day of April, 2009.

BOARD OF COUNTY COMMISSIONERS
LEWIS COUNTY WASHINGTON

APPROVED AS TO FORM: 4
Michael Golden, Prosecuting Attorney /
F. LEE GROSE, Chairman

Civil Deputy, Prosecutmg Attor;&}a& C)ﬂvc.q. RON AVERILL, Member
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Se PW. SCHULT‘E Member

&lerk of the Board,



HUMAN RESOURCES DEPARTMENT

Personnel

Health Building Labor Relations
360 NW North Street, 1% Floor BN
Chehalis, WA 98532 EEO
360-740-2747 Fax 360-740-1494

Mickiel “Archie” Smith, MSW, HR Administrator

To:  BOCC

From: Mickiel “Archie” Smith

Re:  Teamsters Combined Group
Date: April 16, 2009

Summary:

The Teamster 252 representing the Supervisor’s Group is being presented for approval by the BOCC. The
contract will be a one year agreement, 1/1/09 to 12/31/09,

This contract changes the language for the insurance rates and how those rates are calculated.

Other issues that were addressed during negotiation were:
e COLA was issued to the “M” step grid and will be retro to January 1°.
e The Titles in the employment categories were clarified.

Basic housekeeping procedures were not listed as changes. These types of items generally are spelling errors,
grammatical errors, and other items of similar nature. Also, clarification of process to policy is not listed as a

policy change or modification since the essence of the policy is still the same.

No management rights were waived or reduced but were kept consistent with other contracts.
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WASHINGTON TEAMSTERS WELFARE TRUST
SUBSCRIPTION AGREEMENT

COLLECTIVE BARGAINING AGREEMENT PROVIDING FOR PARTICIPATION IN TRUST

The Employer and Labor Organization below are parties to a Collective Bargaining Agreement providing for participation in the
above Trust. An enforceable Collective Bargaining Agreement must exist as a condition precedent to participation in the Trust.

Lewis County Supervisors Teamster Union Local 252
Employer Name Labor Organization (Union) Name
P.O. Box 29 217 East Main Street
Address Address
Chehalis WA 98532 Centralia WA 98531
City State  Zip Code City State  Zip Code
COLLECTIVE BARGAINING AGREEMENT
The parties’ Collective Bargaining Agreement is in effect from:  01/01/2009 to: 12/31/2009
|:| New Account Renewal — Account No. 126839 Approximate No. of Covered Employees 19
INFORMATION CONCERNING TYPE OF EMPLOYER’S BUSINESS
Employer is: Public Entity D Corporation - State of D Partnership D Sole Proprietorship D LLC

If Partnership or Sole Proprietorship, provide name/s of the owner or partners:

BENEFIT PLAN(S) DESIGNATED IN COLLECTIVE BARGAINING AGREEMENT

The Collective Bargaining Agreement provides that contributions will be made to the Trust on behalf of all employees for
whom the Employer is required to contribute under the Trust Operating Guidelines for the purpose of providing such
employees and their dependents with the following benefit plan(s): (The undersigned parties acknowledge the receipt of a
copy of the Trust Operating Guidelines which by this reference are made a part hereof.)

COVERAGE IN BARGAINING AGREEMENT  (For renewals, list all coverages, not just changes) Monthly Rate

Medical Plan []a X B [c $ 777.90
Life/AD&D A-$30,000 [IB-$15000 []C-$5,000 $8.60
Time Loss I:] A - $400/week D B -$300/week & C - $200/week D D - $100/week $7.00
LTD [ ] Long Term Disability Income Plan $
Disability Waivers _[X] Additional 9 months Disability Waiver of Contributions - Medical only $11.40
Domestic Partners D Domestic Partners — Medical $

Dental Plan X a [JB (c $118.72
Domestic Partners D Domestic Partners — Dental $

Vision Plan EXT $11.35
Domestic Partners D Domestic Partners — Vision $

Will there be any coverage changes before the Collective Bargaining Agreement’s expiration? [_] Yes [X] No. If yes, attach
a Subscription Agreement for each change.

EFFECTIVE DATE OF CONTRIBUTIONS - A Subscription Agreement must be submitted in advance of the effective date below.

Contributions above are effective (month, year) May ,20 09  based on employment in the prior month.

Important: Coverage is effective in the month following the month in which the contributions are due based on the Trust's
eligibility lag month. For example, contributions effective April based on March employment will provide coverage in May.

EXPIRATION OF COLLECTIVE BARGAINING AGREEMENT

Upon expiration of the above-referenced Collective Bargaining Agreement, the Employer agrees to continue to contribute to

the Trust in the same amount and manner as required in the Collective Bargaining Agreement until such time as the Employer

and the Labor Organization either enter into a successor Collective Bargaining Agreement, which conforms to the Trust

Operating Guidelines, or one party notifies the other in writing (with a copy to the Trust) of its intent to cancel such obligation

five (5) days after receiving notice, whichever occurs first. The Trust reserves the right to immediately terminate participation

in the Trust upon the failure to execute thjs or any future Subscription Agreement or tgocomply with the Tryst Operating
o~

Guidelines as amen ymstees time to time.
For Employer - 27 For Union 7 %

Cad il ZRE

e I
Title/Assn N\ o ¢ W\OA Date ’-\' Q/]’M Title Secretary-Treasurer Date  4/15/09




ELIGIBILITY TO PARTICIPATE IN TRUST

Eligibility for benefits is determined in accordance with the requirements established in the Collective Bargaining Agreement
provided such requirements are consistent with the Trust guidelines. To establish eligibility for benefits, Trust guidelines require
that eligible employees must have the required number of hours in a month and have the contractually required contributions paid
on their behalf. Eligibility will commence according to the Trust’s lag month eligibility rule. Eligibility continues as long as the
employee remains eligible, has the contractually required number of hours per month, and has the required contributions made.
The Trust, however, will not recognize any contractual provision that conditions continued eligibility on having less than 40 or
more than 80 hours in a month. Eligibility will end according to the Trust’s policy for employees who do not have the required
number of hours and contributions in a month and who do not qualify for an applicable extension of eligibility, if any.

Employees of a participating employer not performing work covered by the Collective Bargaining Agreement may participate in
the Trust only pursuant to a written special agreement approved in writing by the Trustees. The Trustees reserve the right to
recover any and all benefits provided to ineligible individuals from either the ineligible individual receiving the benefits or the
employer responsible for misreporting them (if applicable).

REPORTING OBLIGATION AND CONSEQUENCES OF DELINQUENCY

Employer contributions are due no later than ten (10) days after the last day of each month for which contributions are due. The
Employer acknowledges that in the event of any delinquency, the Trust Agreement provides for the payment of liquidated
damages, interest, attorney fees, and costs incurred in collecting the delinquent amounts.

TRUSTEES’ AUTHORITY TO DETERMINE TERMS OF PLANS
The parties recognize that the detail of the benefit plans provided by the Trust and the rules under which employees and their
dependents shall be eligible for such benefits is determined solely by the Board of Trustees of the Trust in accordance with the
terms of the governing Agreement and Declaration of Trust (Trust Agreement). The Trustees retain the sole discretion and
authority to interpret the terms of the Trust’s benefit plans, the plans’ eligibility requirements, and other matters related to the
administration and operation of the Trust and its benefits plans. The Trustees may modify benefits or eligibility of any plan for
the purpose of cost containment, cost management, or changes in medical technology and treatment.

MECHANISM FOR HANDLING CONTRIBUTION INCREASES
The Trustees’ authority shall include the right to adjust the contribution rates to support the benefit plans offered by the Trust and
to maintain adequate reserves to cover any extended eligibility and the Trust’s contingent liability.

The parties recognize that it is the intent of the Trust not to provide employee benefit plans for less than the full cost of any such
plan. If the Collective Bargaining Agreement does not provide a mechanism for fully funding the designated benefit plans, the
Board of Trustees may substitute a plan then available that is fully supported by the employer’s contribution obligations. The
disposition of any excess employer contributions will be subject to the collective bargaining process.

ACCEPTANCE OF TRUST AGREEMENT
The Employer and the Labor Organization accept and agree to be bound by the terms of the Trust Agreement governing the
Trust, and any subsequent amendments to the Trust Agreement. The parties accept as their representatives for purposes of
participating in the Trust the Trustees serving on the Board of Trustees and their duly appointed successors.

Provided, however, that in the event that either Section 2 or 3 of Article VIII of the Trust Agreement is amended to change or
modify an Employer’s liability as specified therein, such amendment will not be deemed applicable to an Employer until such
time as the Employer enters into a successor Collective Bargaining Agreement after the expiration of the Employer’s then current
Collective Bargaining Agreement.

APPROVAL OF TRUSTEES —l

This Agreement has been approved by the Board of Trustees of the Washington Teamsters Welfare Trust.

Date

Administrative Agent
Washington Teamsters Welfare Trust

SA 28 (REV 01/07)
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January 1, 2009 - December 31, 2009
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1.1.1. This agreement is entered into by and between LEWIS COUNTY, WASHINGTON, a political subdivision
of the State of Washington represented by the Board of County Commissioners, hereinafter referred to as the
"Employer”, and TEAMSTERS LOCAL UNION NO. 252, hereinafter referred to as the "Union".

1.2.1. It is the purpose of this agreement to achieve and maintain harmonious relations between the Employer
and the Union, to provide for equitable and peaceful adjustments of differences which may arise, and to
establish standards of wages, hours, and working conditions.

Scope of Bargaining Unit

2.1.1. The Employer recognizes the Union as the exclusive bargaining representative for those purposes
appropriate to the units stated in RCW 41.56 of all full-time mid-level supervisory employees of Lewis County in
the present departments of Community Development, Public Works, and General Administration, excluding
upper level supervisors, non-supervisory employees, confidential employees, elected officials, officials
appointed for a fixed term of office, and all other employees of the Employer.

1. INTRODUCTION
1.1. Preamble
1.2, Purpose

2. RECOGNITION
2.1.

3. UNION SECURITY

3.1.

Membership Requirement

3.1.1. The Employer and the Union agree that all employees holding positions covered under this collective
bargaining agreement shall meet one of the following conditions:

a) The Employer and the Union agree that all present members of the Union shall, as a condition of
employment, remain members in good standing while hoiding positions included in the bargaining unit.
All future employees holding positions in the bargaining unit shall become and remain members in
good standing after completing thirty (30) calendar days of employment.

b) The Empioyer and the Union agree that each must safeguard the right of employees to not belong
to a Union, if a legal objection is based upon bona fide religious tenets or teachings of a church or
religious body of which the employee is a member. In such cases, such employee shall pay an
amount of money equivalent to regular union dues and initiation fee to a non-religious charity or to
another charitable organization mutually agreed upon by the employee affected and the Union. The
employee shall furnish written proof that such payment has been made. If the employee and the Union
do not reach agreement on such matter, the charitable organization shall be designated pursuant to
RCW 41.56.

3.1.2. The Union shall indemnify the Employer and save the Employer harmless against any and all claims,
demands, suits, or other form of liability that shall arise out of or by reason of any action taken or not taken by
the Employer at the request of the Union for the purpose of complying with this Article, provided that the action
taken is in accordance with such request.
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3.2 Check Off of Union Dues and initiation

3.2.1. Upon receipt of a properly executed authorization card signed by the employee, the Employer shall
deduct from the employee's monthly pay all regular union dues and initiation fees uniformly required to maintain
the employee in good standing with the Union. Such deductions are to be transmitted to the Union each
month. Contributions to charitable organizations based upon a bona fide religious objection to membership in
the Union, as set forth in Section 3.1.2., shall be likewise deducted and remitted to the appropriate charity.

3.2.2. Employees and the Union shall hold the Employer harmiess and shall indemnify the Employer from
responsibility for withholding errors and damages flowing there from caused by faulty information furnished by
the employees or the Union, and the Union shall promptly refund to the employee any amounts paid to the
Union in error.

3.3. D.R.LV.E. Check Off

3.3.1 At such time the Employer’s payroll system will support additional deductions: the Employer agrees to
deduct from the paycheck of all employees, covered by this Agreement who provide written authorization for
such deductions, all VOLUNTARY contributions to the Democrat, Republican, Independent Voter Education
(D.R.I.V.E.) political action committee.

3.3.2 D.R.V.E shall notify the Employer of the amounts designated by each contributing employee that are
to be deducted from his/her paycheck on a monthly basis for all months worked. The phrase “month worked”
excludes any month other than a month in which the emplioyee earned a wage.

3.3.3 The Empioyer shall transmit to D.R.I.V.E. National Headquarters on a monthly basis, in one (1) check,

the total amount deducted along with the name of each employee on whose behalf a deduction is made, the
employee’s Social Security number and the amount deducted from the empioyee’s pay check.

4. MANAGEMENT RIGHTS

4.1. Customary Functions
4.1.1. Except as expressly modified or restricted by a specific provision of this Agreement, all statutory and
inherent managerial rights, prerogatives, and functions are retained and vested exclusively in the Employer and
its management, including, but not limited to, the rights, in accordance with its sole and exclusive judgment and
discretion:

a) to take whatever action is either necessary or advisable to determine, manage and fulfill the mission of
the organization and to direct the Employer's employees:

b) to reprimand, suspend, discharge or to otherwise discipline employees for just cause;
c) to determine the number of employees to be employed:

d) to hire employee, determine their qualifications and assign and direct their work;

e) to evaluate employees' performances;

f) to promote demote, transfer, lay off and recall to work employees;

g) to set the standards of productivity, the services an products to be produced;

h) to determine the amount and forms of compensation for employees,
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