BEFORE THE BOARD OF COUNTY COMMISSIONERS
OF LEWIS COUNTY, WASHINGTON

RE: RESOLUTION TO APPROVE A COLLECTIVE )
BARGAINING AGREEMENT BETWEEN )
LEWIS COUNTY AND TEAMSTERS UNION ) RESOLUTION NO. 09- |Hq’

WHEREAS, the Board of County Commissioners, Lewis County, Washington, has reviewed a
Collective Bargaining Agreement between Teamsters 252, representing The Prosecutors Office;
and

WHEREAS, it appears to be in the best public interest to authorize the execution of the said
Collective Bargaining Agreement for Lewis County, NOW THEREFORE

BE IT HEREBY RESOLVED that the aforesaid Collective Bargaining Agreement is HEREBY
approved and the Board of County Commissioners is authorized to sign the same.

DONE IN OPEN SESSION this |£) day of%Og.
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LEWIS COUNTY WASHINGTON
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1.1.

1.2,

21.

3.

3.1.

INTRODUCTION

Preamble

1.1.1. This agreement is entered into by and between the Prosecuting Attorney of Lewis County, referred to as the
"Prosecuting Attorney", the Board of County Commissioners, referred to as the "County", and the Prosecuting
Attorney and the County collectively referred to as the "Employer", and Teamsters Local Union No. 252, referred to
as the "Union".

Purpose

1.2.1. It is the purpose of this agreement to achieve and maintain harmonious relations between the Employer and
the Union, to provide for equitable and peaceful adjustments of differences which may arise, and to establish
standards of wages, hours, and working conditions.

RECOGNITION

Scope of Bargaining Unit

2.1.1. The Employer recognizes the Union as the exclusive bargaining representative for the purpose of collective
bargaining with respect to wages, hours and working conditions for all part-time and full-time employees of the
Lewis County Prosecuting Attorney, excluding the Prosecuting Attorney, Chief Civil Deputy, Chief Criminal Deputy,
Office Manager, Program Manager, Special Deputies, Deputy Prosecuting Attorneys, Legal Interns, volunteers,
and casual employees.

a) Full-Time Employee: A full-time employee shall be defined as an employee who regularly works forty (40)
hours each week.

b) Part-Time Employee: A part-time employee shall be defined as an employee who regularly works less than
forty (40) hours each week.

c) Probationary Employee: A probationary employee shall be defined as employee who is serving his or her
six (6) month probationary period. During such period, a probationary employee’s employment status with the
Employer shall be strictly “at will” and shall have no appeal recourse through the grievance procedure of this
Agreement. The “probationary employee” designation may be applied to either a full-time or a part-time
employee.

d) Casual Employee: A casual employee shall be defined as an employee who is employed to perform work
on a regular or irregular basis for a specified period of time. A casual employee shall be excluded from the
terms and conditions of this agreement. The scope and duration of the work to be performed by a casual
employee shall be determined by mutual agreement between the Employer and the Union. Disputes arising
from application of this provision shall be resolved through the grievance procedure.

UNION SECURITY

Membership Requirement

3.1.1. The Employer and the Union agree that all employees holding positions covered under this collective
bargaining agreement shall meet one of the following conditions:

a) The Employer and the Union agree that all present members of the Union shall, as a condition of
employment, remain members in good standing while holding positions included in the bargaining unit. All
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future employees holding positions in the bargaining unit shall, as a condition of employment become and
remain members in good standing after completing thirty (30) calendar days of employment.

b) The Employer and the Union agree that each must safeguard the right of employees to not belong to a
Union, if an objection is based upon bona fide religious tenets or teachings of a church or religious body of
which the employee is a member. In such cases, such employee shall pay an amount of money equivalent to
regular union dues and initiation fee to a non-religious charity or to another charitable organization mutually
agreed upon by the employee affected and the Union. The employee shall furnish written proof that such
payment has been made. If the employee and the Union do not reach agreement on such matter, the
charitable organization shall be designated pursuant to RCW 41.56.

3.1.2. The Union shall indemnify and defend the Employer and save the Employer harmless against any and all
claims, demands, suits, or other form of liability that shall arise out of or by reason of any action taken or not taken
by the Employer at the request of the Union for the purpose of complying with this Article, provided that the action
taken is in accordance with such request.

3.2 Check Off of Union Dues and Initiation

3.2.1. Upon receipt of a properly executed authorization card signed by the employee, the Employer shall deduct
from the employee's monthly pay all regular union dues and initiation fees uniformly required to maintain the
employee in good standing with the Union. Such deductions are to be transmitted to the Union each month.

3.2.2. Employees and the Union shall hold the Employer harmless and shall defend and indemnify the Employer
from responsibility for withholding errors and damages flowing there from caused by faulty information furnished
by the employees or the Union, and the Union shall promptly refund to the employee any amounts paid to the
Union in error.

3.3. D.R.LV.E. Check Off

3.3.1 At the time the Employer's computerized financial software is able to facilitate authorized voluntary
deductions, the Employer agrees to deduct from the paycheck of all employees, covered by this Agreement who
provide written authorization for such deductions, all VOLUNTARY contributions to the Democrat, Republican,
Independent Voter Education (D.R.1.V.E.) political action committee.

3.3.2 D.R.V.E shall notify the Employer of the amounts designated by each contributing employee that are to
be deducted from his/her paycheck on a monthly basis for all months worked. The phrase “month worked”
excludes any month other than a month in which the employee earned a wage.

3.3.3 The Employer shall transmit to D.R.I.V.E. National Headquarters on a monthly basis, in one (1) check, the
total amount deducted along with the name of each employee on whose behalf a deduction is made, the
employee’s Social Security number and the amount deducted from the employee’s pay check.

4, MANAGEMENT RIGHTS

41. Customary Functions

4.1.1. Except as expressly modified or restricted by a specific provision of this Agreement, all statutory and
inherent managerial rights, prerogatives, and functions are retained and vested exclusively in the Employer and its
management, including, but not limited to, the rights, in accordance with its sole and exclusive judgment and
discretion:

a) to take whatever action is either necessary or advisable to determine, manage and fulfill the mission of the
organization and to direct the Employer's employees:
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b) to reprimand, suspend, discharge or to otherwise discipline employees for just cause;
c) to determine the number of employees to be employed:

d) to hire employees, determine their qualifications and assign and direct their work;

e) to evaluate employees' performance;

f) to promote demote, transfer, lay off recall to work and retire employees:

g) to set the standards of productivity, the services and products to be produced:;

h) to determine the amount and forms of compensation for employees;

i) to maintain the efficiency of operation, to determine the personnel, methods, means, and facilities by which
operations are conducted:;

j) to set the starting and quitting times and the number of hours and shifts to be worked:
k to use independent contractors to perform work or services;

I) to subcontract, contract out, expand, reduce, alter, combine, transfer, assign, or cease any job, department,
operation or service;

m) to control and regulate the use of facilities, equipment, and other property of the Employer;

n) to introduce new or improved research, production, service, distribution, and maintenance methods,
material, machinery, and equipment;

o) to determine the number, location and operation of departments, divisions and all other units of the
Employer;

p) to issue, amend and revise policies, rules, regulations, general orders, administrative directives, and
practices.

4.1.2. The Employer's failure to exercise any right, prerogative, or function hereby reserved to it, or the Employer's
exercise of any such right, prerogative, or function in a particular way, shall not be considered a waiver of the
Employer's management right to exercise such right, prerogative, or function in a particular way, shall not be
considered a waiver of the Employer's management right to exercise such right, prerogative, or function or
preclude it from exercising the same in some other way not in conflict with express provisions of this Agreement.
However, nothing contained in this provision shall be construed to give the Employer the right to make unilateral
changes in wages, hours, and working conditions not covered by this agreement.

4.2, Employer Options

4.2.1. The Employer and the Union hereby recognize that delivery of services in the most efficient, effective, and
courteous manner is of paramount importance to the Employer, and as such, maximized performance is
recognized to be an obligation of employees covered by this Agreement. In order to achieve this goal, the parties
hereby recognize the Employer's right to determine the methods, processes, and means of providing services, to
increase, diminish, or change equipment, including the introduction of any and all new, improved, or automated
methods or equipment and the assignment of employees to specific jobs within the bargaining unit.
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5.3.

5.4.

4.3.

5.1.

5.2.

Performance Standards

4.3.1. The Employer shall have the right to establish performance standards. Such standards that are in effect
may be used to determine acceptable performance levels, prepare work schedules, and measure the performance
of employees. No revision of performance standards and/or policies shall be made without prior notification to the
Union.

EMPLOYMENT POLICIES

Liability

5.1.1. An employee’s right to legal representation and/or indemnification for acts or omissions in the performance
of the employee’s official duties shall be covered by County Resolution 03-042.

Promotions

5.2.1. Whenever a job opening occurs, other than a temporary opening, a notice of such opening shall be posted
on the employee bulletin board simultaneously with any other advertising of the position availability and with the
same closing dates. Notice shall also be mailed to any person who has been laid off within six (6) months of the
date of the opening if the person has left sufficient address with the Prosecuting Attorney and is otherwise qualified
to hold the position.

5.2.2. An employee who has completed his/her six (6) month probationary period who wishes to apply for the open
position, including an employee on layoff, may do so. The application shall be in writing and it shall be submitted
to the Prosecuting Attorney or his designee.

5.2.3. All employees that have submitted a written application and meet the minimal requirement of the open
position shall be given consideration including an interview. The job shall be awarded to that person who, in the
sole judgment of the Prosecuting Attorney, is the best qualified or best suited to hold the position.

5.2.4. An employee who changes from one job classification to a higher range job classification shall be placed at
a step which will provide a minimum of five (5%) increase in salary on the salary range of the job classification to
which the employee is promoted. If the top of the range is less than five percent (5%), the top of the range shall
be applied.

Mileage Reimbursement

5.3.1. Mileage reimbursement shall be handled in accordance with County Policy 4.30 as adopted December 5,
2005.

5.3.2. Those employees working at the satellite office will be reimbursed on a quarterly basis for their work-related
travel. A travel log must be maintained for reimbursement and submitted to the Office Administrator the first week
of the month for the previous month or, the employee’s first week back from an unscheduled leave for the
previous month. Employees shall be reimbursed at the rate established by the IRS.

Jury Duty

5.4.1. An employee shall be allowed time off without loss of pay for serving on jury duty provided the employee
promptly returns to work when excused from the jury with allowance for a reasonable time for any necessary
transportation back to the job site. Any compensation, excluding mileage, received or receivable by the employee
from the court for performing such service shall promptly be refunded to the Prosecutor's Office and all employees
are required to seek such compensation from the court.
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5.5. Leave of Absences

5.5.1. The Prosecuting Attorney shall grant leaves of absence where required to be granted by the Family Leave
Act or by state law. All other leaves of absence shall be at the sole discretion of the Prosecuting Attorney.

5.5.2. Pregnancy/Childbirth Leave of Absence: Pregnancy and childbirth leave shall be granted in accordance
with applicable state law in coordination with the County’s Family and Medical Leave Act policy. An employee on
such leave shall not have his or her seniority date adjusted and shall, upon return, be reinstated in his or her
original classification without reduction in wage or benefits.

5.5.3. Family and Medical Leave Act of 1993: Eligible employees shall be allowed to participate in, be subject to,
and be entitled to the leave provisions provided by County Resolution 01-183, as amended by County Resolution
02-44. In the event that the provisions of County Resolution 01-183, as amended by County Resolution 02-44 are
in benefit level conflict with The Family and Medical Leave Act of 1993, and its subsequent amendments, the
Family and Medical Leave Act shall prevail and shall supersede. Extensions of this unpaid medical leave of
absence shall also be at the sole discretion of the Employer. During the term of this leave, the Employer shall be
entitled to request periodic updates from the employee's physician as to the employee's recovery progress. There
shall be no adjustment of the employee’s seniority date. Upon the end of the leave, the employee shall be
reinstated in his or her previous position or an equivalent position in the event the original position no longer exists.
This provision is not intended to waive or usurp any rights an employee may have under applicable state or federal
law.

5.5.4. Military Leave of Absence: Any employee who is a member of a military reserve force of the United States
or of the State of Washington shall be entitled to and shall be granted military leave of absence from employment,
not to exceed twenty-one (21) work days during each October 1 through September 30. Such leave shall be
granted in order that the person may take part in active training duty in such manner and at such times as he or
she may be ordered to active training duty. Such military leave of absence shall be in addition to any vacation or
sick leave to which the employee might be otherwise entitled, and shall not involve any loss of efficiency rating,
privileges or pay (RCW 38.40.060). During the period of military leave, the employee shall receive from the
Employer his or her normal pay.

5.6. Investigations

5.6.1. Employees have an obligation to cooperate with any investigation conducted by the Employer. Failure to do
so will be considered insubordination and will be grounds for discipline, up to and including termination.

5.6.2. Whenever an employee is being interviewed by the Employer for the purpose of any inquiry of non-criminal
matters relating to work performance of that employee which may lead to disciplinary action, the employee shall
receive oral or written notification prior to the interview. The notification shall provide the following information:

a) The basis of the alleged inquiry;
b) The opportunity of the employee to have Union representation at the interview; and

c) Notification that the answers provided during the disciplinary interview are for internal administrative
purposes only and not to be used for criminal prosecution; and

d) Notification that the disciplinary notice shall be construed as an order to cooperate and respond to the
inquiries made by the Employer. Failure to do so could result in being disciplined for insubordination up to and
including termination of employment.

5.6.3. Employees are entitled, at their option; to have Union representation during any investigatory interview
conducted by Employer that the employee reasonably believes may result in discipline of the employee. During
any such investigatory interview, a participating Union representative will be given the opportunity to ask questions,
offer additional information and counsel the employee, but may not obstruct the Employer's investigation. Any
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