BEFORE THE BOARD OF COUNTY COMMISSIONERS
OF LEWIS COUNTY

BARGAINGING AGREEMENT BETWEEN

LEWIS COUNTY AND TEAMSTERS LOCAL ) RESOLUTION #07-
#252 REPRESENTING E911

COMMUNICATIONS EMPLOYEES

IN RE: APPROVAL OF THE COLLECTIVE )
)

WHEREAS, the E911 Communications Employees of Lewis County, Department of
Central Services are representative by Teamsters Local #252; and

WHEREAS, the Collective Bargaining Agreement between Lewis County and Teamsters
Local #252 representing E911 Communications Employees expired on December 31, 2006; and

WHEREAS, Lewis County has reached an agreement with Teamsters Local #252
representing E911 Communication Employees on a new three-year Collective Bargaining

Agreement with an expiration of December 31,2009; and

WHEREAS, it’s in the best interest of both Lewis County and Teamsters Local #252

representing E911 Communications to approve said agreement;

NOW, THEREFORE BE IT RESOLVED that the Board of County Commissioners
approves the Collective Bargaining Agreement between Lewis County and Teamsters Local
#252 and authorizes the Chairman of the Board to sign said agreement.

DONE IN OPEN SESSION this 29 day of January , 2007
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Executive Summary

TO (In Turn): Board of County Commissioners
Archie Smith, Human Resources Administrator

FROM: Michael Strozyk, E911 Communications Manager
DATE: January 11, 2007
SUBJECT: E911 Communications Collective Bargaining Agreement

Issue: The current Collective Bargaining Agreement between Lewis County and the E911 Communications
Employees representative by Teamsters Local # 252 expired on December 31, 2006. The newly negotiated
contract would have an expiration of December 31, 2009.

Recommendation: Approval of the Resolution and Collective Bargaining Agreement

Background:

Current CBA with Teamsters Local # 252 expired on December 31, 2006

New CBA would be for a term of 3 years with an expiration of December 31, 2009

CBA allows for a Cost of living adjustment of 3.51% in 2007 and 90% of CPI-W

in 2008 and 2009

CBA continues to provide for Teamsters Medical coverage at the current rate of 85%

of plan “B” for all three years of the agreement

Minor language changes to “clean-up” and improve overall contract language and standardized
with other CBA’s in Lewis County

Change in Training Officer stipend from $1.00 to $1.50 per hour during actual training time
Update FMLA and Military Leave language

Adopts current Lewis County Longevity Policy

VVV V V VVV

Options: Approval of contract
Rejection of contract

Explanation of Recommendation: The proposed 3-year contract is within the guidelines as set forth by the
BOCC in regards to the financial impact/costs to the County.

Resource Costs: The approved 2007 E911 Communications Budget was developed with funds allotted for
contract approval.

Point of Contact: Michael Strozyk, X2781




BUSINESS AGENT
CONTRACT CHECK LIST

Name of CBA:__¢¢w> & Commeoicatio. Business Agent: Dactoce

Term of Agreement:_ j~(-01 — /x-2\-o9

Mid term re-opener dates:

Type of IC-OPENET (please check all applicable)
Wages
H&W
Pension
Other
None

The following must be completed prior to submitting contract to Employer for signature:

X Subscription Agreements prepared:

Washington Teamsters Welfare
Western Teamsters Welfare Trust
Construction Industry Welfare Trust
Retirees Welfare Trust

Western Conference of Teamsters Pension Trust (E-U) form prepared
(new groups only).

Document reviewed by Secretary-Treasurer or Executive Assistant.

An “in house” review has been completed by: / % // // /o /J SZ

(Slgnature of Rev1ewer) (Date)

Zi?(;ontract and subscription agreements are approved for signature.

ave your flagged the signature pages with “sign here” stickers?)

Corrections are needed. Please make necessary corrections and resubmit for
review and approval.

REMINDERS (New Groups Only)

Have you made a request to Executive Board for reduced initiation fee?
Have you distributed New Hire Packets to all prospective members?

Have you advised Toni/Loretta when contract has been signed, so they may
request a new Employer ID number from IBT?

Business Agent
Contract Check List (12/05/05)
Must be completed for all negotiated CBA’s



WASHINGTON TEAMSTERS WELFARE TRUST
SUBSCRIPTION AGREEMENT

COLLECTIVE BARGAINING AGREEMENT PROVIDIN: G FOR PARTICIPATION IN TRUST

The Employer and Labor Organization below are parties to a Collective Bargaining Agreement providing for participation in the above Trust. An
enforceable Collective Bargaining Agreement must exist as a condition precedent to participation in the Trust.

Lewis County Communications Teamsters Union Local No 252

Employer Name Labor Organization (Union) Name |
P.O. Box 29 217 East Main Street
Address Address

Chehalis, WA 98532
City, State, Zip Code

COLLECTIVE BARGAINING AGREEMENT
The parties’ Collective Bargaining Agreement is in effect from: 01/01/2007 to 12/31/2009
[J New Account Renewal ~ Account No. 126279
INFORMATION CONCERNING TYPE OF EMPLOYER'’S BUSINESS

Employer is: [X] Public Entity [J Corporation — State of WA [ Partnership
If employer is a Partnership or Sole Proprietorship please provide name(s) of the owner or partners below:

Centralia, WA 98531
City, State, Zip Code

Approximate Number of Covered Employees 19

[ sole Proprietorship

BENEFIT PLAN(S) DESIGNATED IN COLLECTI VE BARGAINING AGREEMENT

The Collective Bargaining Agreement provides that contributions will be made to the Trust on behalf of all employees for whom the Employer is
required to contribute under the Trust Operating Guidelines for the purpose of providing such employees and their dependents with the following
benefit plan(s): (The undersigned parties acknowledge the receipt of a copy of the Trust Operating Guidelines which by this reference are made a
part hereof.)

COVERAGE IN BARGAINING AGREEMENT  For renewals, list all coverages not just changes. Monthly Rate
MEDICAL B Plan A [JPlan B [JPlanC [OOwTi00 [§ 799.90
Life/AD&D [1Plan A X Plan B O PlanC
Employee $30,000 Life/AD&D | $15,000 Life/AD&D $5,000 Life/AD&D $ 4.75
Dependent $ 3,000 Life $ 1,500 Life $ 500 Life
Time Loss [JPlan A X Plan B [JPlanC [JPlanD $ 13.50
Amount $400/week $300/week $200/week $100/week )
LTD X Long Term Disability Income Plan $ 6.25
Waivers X Additional 9 months Disability Waiver of Contributions — Medical only $ 11.40
MEDICAL TOTAL | $ 835.80
DENTAL [ Plan A | K Plan B | OPlanC $ 89.45
VISION X Plan EXT $ 11.35

Will there be any coverage changes before the Collective Bargaining Agreement’s expiration? [] Yes [X No. If yes, attach a Subscription
Agreement for each change. A Subscription Agreement must be submitted in advance of the effective date below.

EFFECTIVE DATE OF COVERAGE

The contribution rates above are due effective (month/year) February. 2007 based on employment in the prior month.
Note: Coverage is provided using a lag month, therefore coverage is effective in the month following the month contributions are due.
For example, contributions due effective April based on March employment will provide coverage in May.

EXPIRATION OF COLLECTIVE BARGAINING AGREEMENT
Upon expiration of the above-referenced Collective Bargaining Agreement, the Employer agrees to continue to contribute to the Trust in the same
amount and manner as required in the Collective Bargaining Agreement until such time as the Employer and the Labor Organization either enter
into a successor ColeClive)Bargaining Agreement, which conforms to the Trust Operating Guidelines, or one party notifies the other in writing
its i 4 h oblggation five (5) days after receiving notice, whichever occurs first. The Trust reserves the

right to immédiately te 2 3 Trugt upon the failure to execute this or any future Subscription Agreement or to comply with
the Trust perating GuifieNnesfas amfr/dd Trybtees from time to time.

For Empleyer - /s '/ ' / For Union ? J '; '

Title/Assn. : Date / 125 ZU / Tite S. u/ Toens Date _O{ l/ ?Zﬂ-‘l




ELIGIBILITY TO PARTICPATE IN TRUST

Eligibility for benefits is determined in accordance with the requirements established in the Collective Bargaining Agreement provided
such requirements are consistent with the Trust guidelines. To establish eligibility for benefits, Trust guidelines require that eligible
employees must have the required number of hours in a month and have the contractually required contributions paid on their behalf.
Eligibility will commence according to the Trust’s lag month eligibility rule. Eligibility continues as long as the employee remains
eligible, has the contractually required number of hours per month, and has the required contributions made. The Trust, however, will
not recognize any contractual provision that conditions continued eligibility on having less than 40 or more than 80 hours in a month.

Eligibility will end according to the Trust’s policy for employees that do not have the required number of hours and contributions in a
month and that do not qualify for an applicable extension of eligibility, if any.

Employees of a participating employer not performing work covered by the Collective Bargaining Agreement may participate in the
Trust only pursuant to a written special agreement approved in writing by the Trustees. The Trustees reserve the right to recover any and

all benefits provided to ineligible individuals from either the ineligible individual receiving the benefits or the employer responsible for
misreporting them (if applicable).

REPORTING OBLIGATION AND CONSEQUENCES OF DELINOUENCY

Employer contributions are due no later than ten (10) days after the last day of each month for which contributions are due. The

Employer acknowledges that in the event of any delinquency, the Trust Agreement provides for the payment of liquidated damages,
interest and attorney fees and costs incurred in collecting the delinquent amounts.

TRUSTEES’ AUTHORITY TO DETERMINE TERMS OF PLANS

The parties recognize that the detail of the benefit plans provided by the Trust and the rules under which employees and their dependents
shall be eligible for such benefits is determined solely by the Board of Trustees of the Trust in accordance with the terms of the
governing Agreement and Declaration of Trust (Trust Agreement). The Trustees retain the sole discretion and authority to interpret the
terms of the Trust’s benefit plans, the plans’ eligibility requirements, and other matters related to the administration and operation of the

Trust and its benefit plans. The Trustees may modify benefits or eligibility of any plan for the purpose of cost containment, cost

management, or changes in medical technology and treatment.

MECHANISM FOR HANDLING CONTRIBUTION INCREASES

The Trustees’ authority shall include the right to adjust the contribution rates to support the benefit plans offered by the Trust and to
maintain adequate reserves to cover any extended eligibility and the Trust’s contingent liability.

The parties recognize that it is the intent of the Trust not to provide employee benefit plans for less than the full cost of any such plan. If
the Collective Bargaining Agreement does not provide a mechanism for fully funding the designated benefit plans, the Board of Trustees

may substitute a plan then available that is fully supported by the employer’s contribution obligations. The disposition of any excess
employer contributions will be subject to the collective bargaining process.

ACCEPTANCE OF TRUST AGREEMENT

The Employer and the Labor Organization accept and agree to be bound by the terms of the Trust Agreement governing the Trust, and

any subsequent amendments to the Trust Agreement. The parties accept as their representatives for purposes of participating in the Trust
the Trustees serving on the Board of Trustees and their duly appointed successors.

Provided, however, that in the event that either Section 2 or 3 of Article VIII of the Trust Agreement is amended to change or modify an
Employer’s liability as specified therein, such amendment will not be deemed applicable to an Employer until such time as the Employer

enters into a successor Collective Bargaining Agreement after the expiration of the Employer’s then current Collective Bargaining
Agreement.

APPROVAL OF TRUSTEES

This Agreement has been approved by the Board of Trustees of the Washington Teamsters Welfare Trust.

Date

Administrative Agent
Washington Teamster Welfare Trust
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1.1.

1.2

2.1

2.2

3.1.

INTRODUCTION

Preamble

1.1.1. This agreement is by and between the LEWIS COUNTY COMMUNICATIONS DEPARTMENT, acting by and through the Board
of County Commissioners of Lewis County, hereinafter referred to as the "EMPLOYER" and TEAMSTERS UNION, LOCAL NO. 252,
affiliated with the International Brotherhood of Teamsters hereinafter referred to as the "UNION".

Purpose

1.2.1. It is the purpose of this agreement to achieve and maintain harmonious relations between the Employer and the Union, to provide
for equitable and peaceful adjustments of differences which may arise, and to establish standards of wages, hours, and other conditions of
employment.

RECOGNITION
Scope of Bargaining Unit

2.1.1. The Employer recognizes the Union as the exclusive bargaining representative for all Telecommunicators of Lewis County
Communications, excluding the Director, Manager, Administrative Secretary, Systems Administrator, and temporary employees.

Employee Definitions

2.2.1. Probationary Employee: An employee shall be considered a probationary employee during the first twelve (12) months of
employment. During this probationary period, the employee may be discharged or disciplined without recourse to the grievance
procedure.

2.2.2. Full-Time Employee: A full-time employee is an employee regularly scheduled to work an average of one hundred seventy-three
and three tenths (173.3) hours per month. Full-time employees receive all benefits herein.

2.2.3. Part-Time Employee: A part-time employee is an employee regularly scheduled to work less than one hundred seventy-three and
three tenths (173.3) hours per month . Except where expressly restricted or provided to the contrary, part-time employees shall accrue or
earn benefits in an amount which is that fractional part of the benefit that the regularly scheduled number of hours of employment bear to
the total number of hours of a full-time employee (173.3 hours per month).

2.2.4. Temporary Employee: A temporary employee is an employee hired to work during a period when additional work of any nature
requires a temporarily augmented work force or in the event of an emergency, or an employee who fills a vacancy caused by an employee
absence of a duration of less that four (4) months. Temporary employees shall not be in the bargaining unit or be subject to the provisions
of this agreement.

UNION SECURITY

Membership Requirement

3.1.1. The Employer and the Union agree that all present members of the Union shall remain members in good standing while holding
positions included in the bargaining unit. All future employees holding positions in the bargaining unit shall become and remain members
in good standing after thirty (30) calendar days of empioyment.

3.1.2. Notwithstanding Section 3.1.1., the Employer and the Union agree that each must safeguard the right of employees to not join the
Union, if an objection is based upon bona fide religious tenets or teachings of a church or religious body of which the employee is a
member. In such cases, such employee shall pay an amount of money equivalent to regular union dues and initiation fee to a non-religious
charity or to another charitable organization mutually agreed upon by the employee affected and the Union. The employee shall furnish
written proof that such payment has been made. If the employee and the Union do not reach agreement on such matter, the charitable
organization shall be designated pursuant to RCW 41.56.

3.1.3. The Union shall indemnify the Employer and save the Employer harmless against any and all claims, demands, suits, or other form
of liability that shall arise out of or by reason of any action taken or not taken by the Employer at the request of the Union for the purpose
of complying with this Article, provided that the action taken is in accordance with such request.

Lewis County Communications Department
2007- 2009 Collective Bargaining Agreement s o o 1




